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D A V I D  H A F N E R
AGRICULTURAL COMMUNICATOR & EDUCATOR 

S U M M A R Y  
`

Proven agricultural advocate, communicator and 
educator with strong community relationships and 
deep understanding of local youth leadership 
programs and community needs. Agricultural leader 
accomplished in coordinating, organizing and 
executing hands-on, interactive learning opportunities 
across diverse groups and community organizations 
on the local, state, and national level. Excellent 
reputation for shared leadership, visioning, 
collaborating, planning, and passion for agricultural 
awareness and advocacy.   

EDUCATION- 

Warner University 
Bachelor of Arts, Business Administration 
April 2021 - December 2022 

Warner University 
Associate in Science, Agricultural Studies 
August 2019 - April 2021 

R E L E V A N T A S S O C I A T I O N S 

Martin County Farm Bureau Board of Directors 
2015-2022 | President, 2019-2022

Martin County Fair Association 
2017-2022 

 2018-2022

 2017-2022

Martin County 4-H Advisory Committee 

Martin Grade Rustlers 4-H Club Leader 

AWARDS 

House of Hope  
2022 Hope Award 

Florida 4-H Youth Development Program 
2021 Volunteer of the Year 

Martin County 4-H Association 
2020 Volunteer of the Year 

Florida Farm Bureau Federation  
2018 Volunteer Communicator of the Year 

C O N T A C T 

Phone: (772) 285-3945 

Email: dhafner@ufl.edu 

LinkedIn: linkedin.com/in/farmeradvocate/ 

P R O F E S S I O N A L E X P E R I E N C E 

Partners in Advocacy Leadership, American Farm Bureau 
New York, NY, Louisville, KY, Washington, D.C. 
APR 2019–FEB 2022 

Develop and deliver a balanced messaging through the media to 
communicate important information 

Source and develop new strategic partnerships with stakeholders 
to collaborate opportunities that generate new opportunities 

Collaborate with internal departments to execute programming 
that fits the scope of all departments 

Foster Parent, Children’s Home Society 
Martin County, FL 
APR 2006–MAR 2011  

Work with children who come from devastating backgrounds of 
unimaginable scope 

Create and implement plans to give children normalcy and a safe 
place to live and work through their experiences 

Be a role model so children understand how a healthy child/adult 
relationship should be 

4-H Youth Development Program Agent

Martin County, FL JAN 2023-Present

Office Coordinator, RMS Arc Solutions, Inc. 

Martin County, FL JULY 2019–2022 

Office Coordinator, Ranch Feed & Pet Supply, Inc. 

Martin County, FL JUNE 2010-JULY 2019 

Barn Manager, Wandering Trails Riding Academy 

Palm Beach Gardens, FL APR 2008-JUNE 2010 

Office Coordinator, Martin Memorial Health Systems Martin 
County, FL NOV 2005–APR 2008  
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 Office Coordinator, RMS Arc Solutions
As office coordinator it is my responsibility to ensure the electricians have the necessary supplies for 
the task at hand. Often times this means anticipating a need before it arises so the job can be 
completed on task. In my role as office coordinator I also manage hiring and payroll as well as 
handling all accounts receivable and accounts payable. Basically, my position is responsible for the 
overall success of the company’s daily goals. 

 Office Coordinator, Ranch Feed & Pet Supply
My responsibilities as office coordinator were wide ranging from running payroll to handling accounts 
receivable and accounts payable. I also handled the purchasing of animal feeds, products, and 
supplies. In the ordering of feeds, I needed to be very accurate as to not order too much and have the 
feed go bad, but not order too little so that there was enough of each type of feed to meet customers’ 
needs. Customer service was also a very important part of this job as a majority of the day was spent 
helping customers with their purchases. I also took it upon myself to begin offering educational 
workshops after hours to help my customers have a better understanding of topics such as poultry 
care, equine dietary needs, and pest control. Often, I would invite other organizations to join in so that 
my customers would receive a brought spectrum of information on a certain topic. For example, when 
talking about pests I invited Martin County Mosquito Control to talk about the programs they offer and 
to give tips on how to keep from breeding mosquitoes at our homes. 

 Barn Manager, Wandering Trails
Wandering Trails was an 800-acre horse ranch that offered trail rides, lessons, boarding, and youth 
camps. As barn manager my responsibilities were wide sweeping, from caring for the horses directly 
to teaching youth horsemanship skills to taking customers on hour long rides in the woods to giving 
instruction for more advanced riding techniques, I did it all. Whenever school was out- especially 
during the summer- we would hold camps with around 30 children at a time. I would act as a camp 
counsellor doing games and activities, overseeing safety in the pool, and engaging in team and 
morale building activities. 

 Office Coordinator, Martin Memorial Health Systems
At Martin Memorial I was the “postmaster general” for the health system. Incoming and outgoing mail 
came through my office to be sorted. My staff of two included a retired fireman and a young man with 
special needs who was eager for a job. This was my first time working with someone who had special 
skills and I really enjoyed learning how capable he was when I took the time to understand his way of 
thinking. 
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