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RECOGNITION

Seetion-A=——The Employer hereby recognizes the Union as the exclusive bargaining agent for the
purpose of collective bargaining with respect to wages, hours, benefits, and other terms and conditions of
employment for such Firefighter EMTs, Driver Engineers, Firefighter Paramedics, Reseue-Lieutenants, Fire
Mechanics, Shop Foreman, Lieutenants, Captains, EMS Captains, Trainizng-Gapiains-and Battalion Chiefs
employed by Martin County as designated in the Public Employees Relation commission
“VERIFICATION OF ELECTION RESULTS AND CERT[FICATION OF EXCLUSIVE COLLECTIVE
BARGAINING REPRESENTATIVE” Case No. RC-85-042, wi was filed on January 27, 1985 and
amended with Case No. UC-90-042, Order No. 91E-200 issued’ Kugust 8, 1991 and amended again with
Case No. UC-2000-037, Order No. OIE-061, Issued March 6, 2001

Section B, It is further understood and agreed thaf nclther party has%been induced to enter into this

greement by any representation or promises made by the other whic ke are not expressly set forth
herein and that this document correctly sets forth the,effect of all preliminary IngOtlatIOIlS understandings,
and agreements and supersedes any previous agrecrx%ents whethér, written or »éerbal This contract
constitutes the entire agreement and understanding betweep ﬂle/pames and shall not be; thodified, altered,
changed, or amended in any respect excc{)t y;\w" ;. mutual agregment set forth in writing and signed by both

parties. g

~
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ARTICLE 01. GENERAL--

SECTION 01.01 PREAMBLE S

This /Asgreement is entered into by and between MARTIN COUNTY, 2 1
( vy} , and the MARTIN COUNTY FIREFIGHTERS
ASSOCIATION, LOCAL 2959, IAFF, AFL-CIO-CLC

SECTION 01.02 PURPOSE

SeetienZ———Jt—s+tThe purpose of this Asgreement tOAaAchicve and maintain harmonious relations
between the County and the Union, to provide equitable and&peaceﬁn gd]ustment of grievances. which may
arise, and to establish fair standards of wages, hours, thef{cnns and condmons of employment.

SECTION 01.03 DURATION OF AGREEMENT

‘\
Unless otherwise specified herein, the pr0v151ons of this greem’ém/shall be effectwe October 1, 20230,
and shall continue and remain in effectgguntll September 30,2 2%526

This Agreement shall be automatically renewed afor’\an addition&i}énn of one (1) year unless either party
gives notice to the other party, at least nmety (90 ) «days prlor to" th ‘termination date, of its desire to
terminate, renegotiate, or ariténd this Agreement. Such notice $hall be inswiiting and sent by certified mail.
A notice of desire to refiegotiate or; amend shall mgjhe cffcc‘t of terminating the entire Agreement
on the expiration date’in the same marther as a nofice of desire to termmate unless. before that date, all
subjects of amendment proposed by either party have been disposed of by agreement or by withdrawal, by

the parties proposing. amendmgéxt;

SECTION 01.04 SEVERABILITY -

5

In the event‘ﬂlét any provision qf this Agregment is declared invalid by a court of competent jurisdiction,
the remainder of, the Agreement shall remain i full force and effect. If such action occurs, the Union and
the County shall meet within fifteen (15) working business days to agree upon a replacement Article(s).

SECTION 01.05 _ HMBADINGS

TA Managementé‘clm { ZQ &églj ] 2}’7’) TA Union C“‘ ~t7-22
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ARTICLE 02, CORRESPONDENCE-

Seetiont———Unless otherwise specifically provided in this Agreement, correspondence from the Union
to the County shall be directed to the County Administrator wiih a copy o the [ire Cliet or desisnee, and
comrespondence from the County to the Union shall be directed to the Union President. Correspondence
which provides notice concerning any matter related to this Agreement, shall be directed to the County
Administrator with 2 copy o flie e Clichassbegosae

Seetion-2:——The County Administrator ot -1 1 ei—his#het—desagnee— shall answer any written
correspondence from the Union President e:—lns%hei—éesagﬂeew1ﬂ1m%_ﬁvenﬁ-(1(‘- ) days after
receiving the correspondcnce The Union President ei—hisﬂie%gm&shall respond within £veten |
(51020) bus s days of receiving correspondence from the Countyzédrmmstrator - “hief -orhisther
desigree—_The scope of the correspondence between the:patties shaliej%eflmnted to matters related to this
Agreement.

Seetion3.——The County will notify the Union, JPresident er—his#hei—deﬂgm@wnﬂnn five (5) wosking
business days of any change in any bargaining umt employee s vages, hours “and any other terms or
conditions of employment, disciplinary actlon and/or employeeaf)veshgatlon(s)

TA Management é@‘ N\ )iQ\Sb\ YUV TA Union 6 :Q ~i>23
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ARTICLE 03. MISCELLANEOUS

SECTION 03.01 DEFINITIONS

Unless otherwise stated in this Agreement, references to the following terms or phrases will mean the
tollowing:

tal  Davys shali mean calendar davs.

tbi Business days shall mean Monday through Fridav, exclading County recognized holidays

(¢l Department shall mean the Fire Rescue Mamncm_ i _' i the Martin Countv Board of County
Commisgioners :

{d} The Fire Chief shall include the Fire Rescue AEhiof as ud!th_.}_;h designee or representative
appointed or identified by the Fire Chief

(21 The Union President shall include the Umgmﬁcs;dcnt as well as dwm gnee or representative
appointed or identified by the Union. )

(f)The Countv Administrator shall include any ice or L{MSentalive 'lﬁilq&l_){‘ed or identified by

the County Administrator.
(¢) Shift employee’s workweek shalls MIg-elghl {48% ngyls with twentv-four (24 ) howrs on duty

P

and forty-eight (48) continuous li %Oﬁ%“'llh a Kel!»ﬁ)..‘;_ to cycle once every seven ( 71 shifts.
The standard twenty-four {24 ) hourtgift s ?mg!;h__shall remtdiivin effect for Platoons A. B. C.

th] Non-shift employ vepsiwack week shatie forty 14@.ﬂmurﬁ a wc@h

(i) Seniority shall _.&14_3.5!11 confius () gnmﬁ;gupt_;&_@i(i_mg_ w1th _the Department in a position
recognized uiﬁMns Agrecifignt. S

(i) Protocoled Paramgdic refers 4 any cmpl'mgg;c who has completed all necessarv steps in the
paramedic _ tlalnl&@gcss& ,m]m;_cd 10, imi_ﬁmcuons as _a Firefighter Paramedic for the

Dt

SECTION 03.02 JOB DESCRlPTlONS AND DUTIES

The County agrees that it w1].l <not change%the contents of existing job classifications without prior< | Formatted: Justified
consultation with' «the Union. The Union expressly recognizes, however, that the job classifications are
subject to change at th@ County Administrator and/or Fire Chief’s sole discretion with notification via phone
or -email to the Union Pr¢§1dent tén (10) »e#lsing-business days prior to the effective date of the change(s).

SECTION 03.03 ADMINISTRATION FILL IN + Formatted: Heading 2, Left, Line spacing: single

Nothing contained in this Agreement shall prevent supervisors not in the bargaining unit from performing
the same pr_similar work as bargaining unit employees on a temporary basis such as in an emergency,
workload buildup, staffing problems, employee training, etc.

TA Management@' VALY &\A A Qﬂ’) TA Union g‘:‘. o0 b ~12~272



ARTICLE 04. COUNTY AND DEPARTMENTAL- Formatted: Heading 1

SECTION 04.01 COUNTY RULES - Formatted: Heading 2

The County shall continue to have the exclusive right to establish, adopt, change, amend, withdraw, and+ Formatted: Justified
enforce reasonable Czounty and/or < Departmental rules and regulations not in conflict with the terms of

this Agreement, governing discipline, health and safety, duties, standards and rules of conduct, and work

rules. The Fire Resene-Chief agrees to consult with the Labor Management Committee on work rule(s)

changes prior to implementation.

SECTION 04.02 NEW RULES . Formatted: Heading 2

Seetion2.——In the event that a new or amended mle/fwcontemplated “the-Fire Reseue-Chief will provide
at least ten (10) days writien sestified-notice of suchﬁlle/change to the Pl-eﬁ%é&i—ef-&h&Umon President for
the purpose of determining whether an impact ex1sts for which the Union wishegto bargain. Because time
may be of the essence, if a bargainable impact exlsts xhe Umon shall identify such impact within ten (10)
days of receipt of notice. The Union must specify reasm%s ‘as t(vhow the new rule or‘qewsed rule impacts
en-wages, hours, terms. and COndlthIlS of‘cmployment ]ﬁ thie Union establishes that-impact exists, the
parties shall immediately begin to negon%te\ovgr ‘the impact.

SECTION 04.03 GROUNDS FOR DISCIPLINE - Formatted: Heading 2, Left

Seetion 3. — Grounds for d1s<;1p1;ne and dlscharge are- found n;.% mepartmental rules and regulations,
S&aﬁémd—@pea—aﬁﬁg—Operatlonal Standards - 1 ceures, C 1al, the
County’s Disciplinary Code &W) and in spemﬁc provisions of ﬂHS Agreement

TA Managemcnt@ﬂz lltﬁ\&g&m’l) TA Union E 0\22 G322



ARTICLE 05. MANAGEMENT RIGHTS-

SECTION 05.01 GENERAL =

Seetiont—General——All rights of management, which are not limited by the provisions of this
Agreement, are retained by the County.

SECTION 05.02 ENUMERATION OF RIGHTS =

Seetion=-Enwnerationof Riochis—— ——The management of the i ezeua-Department and the direction
of the work force of the Department, including but not limited to; the right to plan, direct, and control all
the operations or services to be performed in or at any fagility or-eb%y employees of the Department; to
schedule the working hours in a manner not in confli€f ‘with the proVi@féns of this Agreement; to hire,
promote, transfer, lay off and recall; o allow or g rescigsion of lgs'igj:_%gi_ons prior to separation of
emplovinent; to suspend, discipline, demote or- gischmge for just cause; tg fna‘ke and enforce work
standards; to make and enforce reasonable rules and rqghlgtions of employee condgét.,and performance; to
determine the content of job classifications; to introducegiéw an: ‘improved methods: i luding incentive
compiensation plans to prospective new{Hires: mmaterials, eciuiglﬁmt, or facilities; and to determine the chain
of command, are all the exclusive functiégs’ ot;g/{anagement.

SECTION 05.03 LIMITATION Sr

SeetionS-idmitationd The exercise of any of the \"‘rigﬁ’ts ,enumeratgd‘ in this Article shall not conflict with
and must be consistent with other provisions of this;Agreement

TA Management/ r#sm 0&1;&85‘\ U )2/7) TA Union _@EJ_ G 12-23
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ARTICLE 06. EMIPLOYEE RIGHTS+- - | Formatted: Heading 1, Left

SECTION 06.01 DISCIPLINARY MATERIALS .- | Formatted: Heading 2, Left

-All disciplinary materials or materials critical of an employee’s job performance shall be
reviewed and signed by the employee before such material is placed into the employee’s personnel file. If
the employee refuses to sign, such refusal will be witnessed by a Union Representative. The material(s)
will be placed in the employee’s file if he/shethey signs or refuses to sign. Employees shall also receive
copies of all disciplinary materials or materials critical of job perfor am/:e that are placed in an employee’s
file. :

SECTION 06.02 __UNION SOLICITATION o « | Formatted: Heading 2, Left

discussion§’ shall when' posmble‘qelgeplace durl'f ffoff duty hom's
N )
SECTION 06.03 UNION MEMBERSHIP - | Formatted: Heading 2, Left

b »
Seeﬁeﬂ%.—'ﬁ}nployecs covered ifby thi;?‘%?cement shall have the right to join or not to join the Union.
Upon request, any cl{lployee or group’of employees shall have the right to have a Union official- o+ histher
desiznes: present at any, meetmg between that employee or group of employees and supervisory personnel
which might result in dlsmphnary action or at any meeting at which discipline is to be announced.

TA Management @N SEQ\S Zl\m% TA Union (S '%1 G z~23



ARTICLE 07. UNION BUSINESS--

SECTION 07.01 TIME POOL 1

Seetiont———The Union may be permitted time while on duty to conduct union business (grievance
hearings, contract negotiations, etc.) at the discretion of the Fire Rescue-Chief ex-Jsisther designes-so long
as the snica-Union business does not incur overtime, unless approved by the Fire Reseue-Chief. orhis/her
desienec-and does not interfere with the operations of the Fire-Department.

SECTION 07.02 SPECIAL DETAIL K

Sestiop2—Special- Detail————The County recognizes the value. of. constmctlve labor-/management
relations and further recognizes that Union leadershrpA/reutmely called Upon to assist and participate in

County functions of an administrative nature, Theﬂou;z{y agrees to prov1dg hift coverage as needed, on
a ease-byeasecase-hy -case basis, for Union personr;&l éngaged in work that benefits. the Department. and/or
the Community. Coverage for work done solely for the ‘benefit of the Union shall not be eligible. The Fire
Reseue-Chief orhisther designeeshall make the final detemunaffon,as to whether ao@equest for coverage
meets these criteria.

SECTION 07.03 UNION ACTIVITY =3

Nothing in this Agreem}n b 1dge the right ‘of any duly authonzed representatlve of the Union, while
off duty, to present the vrews of the “Union to the cltﬁens on 1ssues h-that affect the welfare of its
members. as long as they are clearly presented views-of the Union and not necessarily of the County-<

SECTION 07.04 BULLETIN BOARDS =

A Y -

The County shall furnish at each fire stagen space for a bulletin board for the purpose of posting union
notices. The space shall be at least gwenty-f%g %24 inches wide by thirty-zix (36) inches long. All notices
posted on these- <bulletm boards shall be s&gﬂed—aad—da&edapproved by the Union President-sshisies
designes. Notlces sigried and dated by the Union President-e=hisiherdesignee shall not contain anything
reflecting in-an untrue or, derogatory manner on the County or any of its officers. The Union President o
bigfrer—designec—shall check afl bulletin boards at reasonable intervals to ensure that no unauthorized
materials have been posted— s-the-bulletin-beards. Upon seeing such unauthorized materials, or spen
receiving notice that such materials have been posted on a union bulletin board, the Union President shall
cause such unauthorized postings to be immediately removed from the bulletin board.
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Article-03-ARTICLE 08. ARHCLE3-4—DUES GHECK-OFEAUTHORIZATION-

SECTION 08.01 PAYROLL DEDUCTION oy

Seetion-1: Employees who wish to join the Union and have their dues and assessments deducted
through the payroll system may authorize the County to make such deductions by signing the Union’s
“Dues-Cheek-OfAuthorzation™ Professional Firefighters and Paramedics of Martin County Application
for Membership” form. This authorization shall remain in effect until such time as the County and the
Union have received written notice of revocation of this authorizatjgn'from the emplovee of the desire to
withdraw the emplovee’s contributions within 30 davs in accord_ag‘gg._ﬁ’fh Florida Statutes Section 447.303

SECTION 08.02 HOLD HARMELSS AGREEMENT &

Seetien-2.——The Union agrees to indemnify a‘ng hold the County harmles‘Sc\

suits, orders or judgements brought or issued against, the County as a result o b

County under the provisions of this Mtiglg ¥
¢
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Formatted: Left

Formatted: Heading 2, Left

Formatted: Heading 2, Left



ARTICLE 09. LABOR MANAGEMENT-

The County and the Union recognize the importance of good labor-management relations. There shall be«-
a Labor Management Committee in this Agreement, which shall consist of at at-least (6) members. Three
(3) members shall be appointed by the Union and three (3) members shall be appointed by the Fire Reseue
Chief-erhisther-desicnee, The Committee shall be used wherever it is specified in this Agreement, but
subjects discussed by the Labor Management Committee will not be limited to only those specified in this
Agreement. The Committee shall not engage in collective bargaining or the resolution of grievances.

The Labor Management Committee shall meet at least one (1) timi€ pe} month unless it is determined by
the Committee that more meetings will aid thell:aborﬂnManﬁge’{he nt relations and progress. The meeting
time and location shall be mutually agreeable to both parth‘s The unty will cover the employee for any
on-—duty time off necessary, whenever possible, to atte}dfv_rflieenngs

Formatted: Heading 1

Formatted: Justified
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ARTICLE 10. SENIORITY-- '.f°"mat_tef= Heading 1, Left

SECTION 10.01 __ SENIORITY LIST «- | Formatted: Heading2, Left

Seetion—+-———The County shall maintain a Fire Reseue Departiment Seniority List. which shall be updated« - | Formatted: Jushred ) = ]

annually or as requested. and-tshall-be-brovght up-to-date eachyearand-posted on all fire station bulletin
boards for e-peried-siuat-less-thanal |cast thirty (30) days, and emailed a-copy-mailed-eestified—to the
Union President-o#the-Lecal-niond959, Any objection to the Semonty List as posted shall be promptly
reported by the individual employee. Eirefeseue-Department scmonty will sommensa-begin from the first
day of full-time employment on-a-full-time-basis-as a probataonary employee, as recognized by this
Agreement.

Sectionz———-In the event of more than one emploYee ‘being ]:umd Simultaneously- or an employee
sansfertransferrines— from another County deps ntu_u‘m._the order of sem@pty will be determined by the
Human Resources Division’s stamped date shown ontheir employment apphcatlons --An-employeewho

Hﬂnﬂeh—kemaﬂeﬂqe}depamﬂem—m&e-é{m&w%és{ed-eﬁ M&R&e&éﬁ%&pﬂfﬁﬂeﬂ%&m&mtm

SECTION 10.02 _ CONTINQUS SERVICE . Formatted: Heading 2 - |

1 F;rmgtted: Justified ___

Continuous and (unint’er:rupted) paid sefvice shall éléo be requirec; wherever a provision of this Agreement
requires an ﬂ}at—theemploy% \Lhave%ompleted a spg:c1ﬁc period of service in order to qualify hereunder.
Exceptlons to-this-Section exist&whén an employee is retirning from a Layoff as outlined in Article 118 or
utﬂ]zmg any type ofs Leave time ag outlined in - %’@Jﬁ. I\

M@N%MMMMMM—SWW | Formatted: Heading 2, Left
SAID-PROBATIONARY-PERIOD PURSUANT TOARTICEE 13- SHALL BE KNOWNAS

SECTION-5. AFFECTED-EMPLOYEES BARGAINING UNIT-MEMBERS-SHALL BE
CEREDITED FOR SENIORITY BASED-ON-THEIR FOTAL YEARS OF SERVICE-AS
OUTFLINEDAIN-EMPLOVEES -WITH-BREAKS IN-SERVICE LOCATED-AT-FIRE
RESCUE-HEADOUARTERS ONEILE.

SECTION 10.03 KELLY DAYS AND HOLIDAY PICKS - Formatted: Heading 2

Seetion 0. - —The presedure-for-Hilling permanent-station-assigmments will utilizean “Offeervs-MNon— | Formatted: Justified
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Chief-permanent-station—assignments—will-be-offered-based ontheir “Time 4n-Grade orThme-since
promoted™—Kelly Davs and holiday_picks will be based off seniority as referenced in the Operational
Standards. Changes to the issuance of Kelly days and senioritv-based holiday picks will be inutually agreed
upon in Labor Management,

SeetionT-———Anv-memberwha-aceepis-a-permanent-station-assignment-will be ineligible to-placea-bid
o ew steon-assignment for 6two (2) yearmenths. On %ep&embei-%{h M@%W}H-bed—‘iﬂ&prh%

ofpersonnel-that-have permanent-station-assigRments—AnY-Re at-ceeuron-or-after October

Jalz2020vatlabide batbe o pe oithis ertielo—~Aay-Hok vithreference-the JAFE-Seniority Hst
and-award-the-vaeaney-to-the-employvee with-the-meostsen
1 5 o ] . "[_]_1; ]qE] i ﬂ"]E e ‘R«if:] ‘,a!].F)H“ an - istedan &0 S )ﬁem-t-mns— ”.
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ARTICLE 11. PERSONNEL REDUCTIONS AND RECALL- Formatted: Heading 1

SECTION 11.01 PERSONNEL REDUCTIONS Formatted: Heading 2, Left

Seetiont.——In the case of+ a reduction of personnel within the bargaining unit, the employee whose
continuous uninterrupted service with the Fize-Ressue-Department with the least seniority shall be laid off
first.

Seetion2.——The names of employees laid off from the bargaining unit will be maintained on a recall
list for one (1) year from the date of such layoff and such employées will be offered recall in the order of
greatest seniority if vacancies occur in their job classificatiod’ or: job classification(s) the employee is
eligible to fill. A laid off employee will be notified by telephone angl/or bya certified return recelpt letter
or email sent to kisthestheir last known address on recort tthe County fo.return to work:. The emplovee
hefshe must notify the County within two (2) days g r intentiong to. gomply or accept and must
report to work within ten (10) days of such notifi€atien or he/shethey shall ceg(aé‘e to have the rights based

on seniority and shall be terminated. A - \. )

For purposes of leave accrual, recalled employees will bewretumed @'the same accruale«rate which they had
achieved as of the date of layoff. Recél;ed employees w111 beyreturned at the same pay step as previously
received when returned to work. Employees regalled within ongé(}%&year following the layoff date, will
have accrued leave credits restored. Howeveg ‘no semprﬁy lcave tﬁiawé or other benefits shall accrue during
the period of layoff except time;toward Retiregment as the: FRS allows-gt the County’s expense. Recalled
employees will also havé revious, 1ﬁcat10n,€and sergic/e sen%onty ri&%?&ﬁed as it was prior to layoff. A
recalled employee wxll,have histhertiigly classificatioh date for purpgses of annual evaluation adjusted by
the number of weeks on layoff -

N

SECTION 1_1.02_2 __LEAVE PAYOUT < Formatted: Heading 2, Left
‘ - .y
& A laid-off ernployee sh'" L:be paid for all vacation leave credits for Wthh the employee is

[ eligible andqpay elect to be palq for accrued sick leave time as outlined in Article 1§ In
the event an employee was not pa1d out for‘agérued sick leave and is reinstated w1thm one (1) year, the

balance of the accrued sick leave at the time of layoff will be restored.

TA Management TA Uﬂon%*&s



SeetionT-———Anv-tnember-whe aceeptsa-permanent-slationassigninent-witlbe-ineligible to-place a-bid
into-aRew stationassignmentfor 6-twe-(2) yeatmonths: On-September- 3072020 there-will-be-a~spapshot™

of-personnel that-have-permanent-stationassignments—Any-tew-vacanciesthat vecaron-eor-after October
Fraodopitabide-bythedanmunee o hisartde lotme e brenlronmuatlreforenes the-b A Sepenty s

anrdd e thevoenne v o-theemployecvdth-themoestoenioriss
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bee&ewS———Fea—Haz—Waﬂd—SpeﬁaJ—@pWﬁ% »wanaew%b&hﬂed—wﬂh—pw*&em&g*ma
to-thesememberche-hold theeortieny .
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ARTICLE 12. COURT APPEARANCES AND JURY DUTY~-- - | Formatted: Heading 1, Left

SECTION 12.01 COURT APPEARANCES 2 Formatted: Heading 2, Left

Seetiont———The County shall compensate any employee who, while off duty, is called to appear in
court or before any investigating committee, hearing or other legal board
Investigations-or County related business, at the established overtime rate a minimum of two (2) hours

based-onforer-eight(48) hoursfor shift personneland-torty-{40) howrrate-forand non-shift employees.

SECTION 12.02 JURY DUTY a2 Formatted: Heading 2, Left

.| Formatted: No underiine

Formatted: No underline_
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ARTICLE 13. PROBATIONARY EMPLOYEES- | Formatted: Heading 1

SECTION 13.01 NEWLY HIRED EMPLOYEES . Formatted: Heading2

Seetion1-———Newly hired employees will be on probation for a period of twelve (12) months. The Fire
Reseve-Chief may extend this probationary period for an additional six (6) months if the employee’s
documented performance so warrants.

SECTION 13.02 NEW EMPLOYEE EXTENDED PROBATION “  Formatted: Heading 2, Left

Seetion2— L eave taken during probation, Wwith the exc‘éi)tidﬁ of military leave, leave-taken-during
probatiens-including but not limited to. worker’s compengatwn legve or light-duty, will automatically
extend the probation period for a newly hired elnplovecbyme amount of:) ;eave time taken. Aa-Newly hired
employees will not satisfy the probation period unfés they have completgd -a minimum of twelve (12)
months of active employment. ; \ A

SECTION 13.03 AT WILL EMPLOYEES .- Formatted: Heading 2, Left

-

Seetion3.—Probationay-Newly hilgg employees on prohm may be freely terminated without the+ Formatted: Justified -

right to the grievance and arbitration moced_m\

.\.

SECTION 13.04 NEWLY PROMOTED FMPLOYEES - ' Formatted: Heading 2
— - v
é,eeheiwl—————Newh;gv m«m@yees will\ @gﬁve a probatlonaw period of six (6) months. The<« Formatted: Justified = B

. Vfc} uatlong the employee’s performance and ability to perform

- rvme a prtﬁ;gﬂn_ng_w period incurred as a result of a promotionis _ .- [Fomatted: Font: Bold
ics of the hlgher osition, they will be returned to their former
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ARTICLE 14. VACANCIES AND TRANSFERS-

ARTICLE 14—V ACANCIES AND-ERANSFERS

Fhe County agrees that-any vacanetes- HFW{W;&%—M&%%—AWMM{*—R&M cte

Reseue—(—hefﬂ—de%gnee—WﬂhﬂHm—%_)Hﬂ-}dﬂyGﬂFpeﬁ&ng—ai £

fora-period ol one vearfron-the date-eb subinittel—Filling vacy
R TR e R S 'm—ﬂw—-.—w-&emmiw - lhem edivie
irafAster—aew-tire o other emplove

against-any-persen—toquestng-a-transfer—The ,Count il gi‘_'cs thal

f opert_positions _ cowud by_this
Agreement w11| be llans{crabk 1t the am;_h_c@l meetsd "ro.xmon. cllu i requirernents. Captains and
.' '. 24

from the date lt was Gubmmed The fégjlgly agrees not 1

individual requesting a transfer. Captd fmqung a l]ans 0
and maintain all certifications required 1@" gl T

N . " e .
anust be a Migtocoled ¥gmedic. .
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ARTICLE 15. PROMOTIONS--

SECTION 15.01 PROMOTIONAL ELIGIBILITYSECHON-—1-—PROMOTIONAL+

ELIGIBHATY. ———

All bBargaining unit promotions exeept-Eire-Mechanies—and Firefichter-Paramedics—shall come from
within the bBargaining ubnit. FireMechanicand Firefishter Paramedie-Classifications—shall-be-exempt

from-thisrequirement—All eligible employees applying for a promotion to a b2argaining ulnit position
must meet the qualification standards of education, training, experiefice, and other requirements for the

position.

Emplovees that receive a disciplinary suspension of twentys faue {Zdlshours or greater are not eligible to
apply ortakea g vomotwnal exam fm twelve (12} monthygplt /

uﬂtﬂ—the—date—theeeammaﬁeﬂ—p}eeess—lseemﬁ}eteé fonﬂiepuipes&eildisetpkndwee&e&andrpumoses of
determining premetional-exarmination-ineligibility, the foGCtIVC date’ %f—t-hefhsexph@shall be the date an

employee signs written communicatitn. acknowledging r@nﬁcaﬂon of the dlSClp]mary action

imposedand/or-suspension. Any mvelum@ydemotlon shall be%eaas*defed—as-equwalent to a suspension of
twenty-four (24) hours or greater for the purposes,of promotional- ghglbxhty

SECTION 15.02 NOTIFICATION OF EXAMINATION =

- -Employees will be

given at least ninetv (90) :
admeeeﬁh&seheétﬁed—date.ﬁourcé’m cnals from whlch the entire exammatlon is drawn shall be given
in writing cbncu,trenl w1th the exam\ announcement and shell be in print or otherwise obtainable.

The closmg date to apply for the prompttonal exam process-shall be between-thirty (30) and thisty—{five
{25)days before the written exam?

The Department may utilize _Qéepgnmental email to satisfy the requirement for all written notices in this
Section.

SECTION 15.03 APPLICATION FOR EXAMINATION +3

Seetion3-Applieationtor Examination—10 apply for the Empleveeswishing-to-beincludedinthe officer

promotional exam process. inierested emplovess must submit a letter of intent, educational points
documentation. and -alongwith-any other required documentation as set forth in the exam announcement
by 17:00 hours on the announced-application closing date-te-=pply. No employee shall be eligible (o apply
for a promotional exam after the announced closing date and time.- Within ten (10) workins-husiness days
after the closing date, all candidates shall be notified in writing of acceptance or denial to proceed in the
pI‘OIl’lOthl’lal exam process along with the date, time and location of the written exammatlon Fremzmpleyes

allbe-clipible pelexam—afierthe-announeced-closing-dsa me—Candidates must

| Formatted: Heading 1, I;eft_

| Formatted: Heading ;Le&

1 Fom;atted: Heading 2, Left

Formatted: Heading 2, Left
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A list of all denied candidates shall be emailed to the Union President within the same ten (10)_business
day sverking-period.

All candidates are required to provide their own shift coverage if they are scheduled to test on their shift

day. The County Department:
candidates to attend testing (regardless of daily scheduling restriet’iorgsﬁ' as required throughout the testing

process.

The Fire ReseueChief shall review any candidate qualiﬁcét”i@n issues.

Only candidates scoring seventy percent (70%) orfe -/1igher on the wr1§tén exam will be allowed to
continue in the officer examination process. Upé;%ré(;\eiving a passing grade:gﬁ“:the written exam, each
candidate will be issued his-their testing identification number he identification ‘number will serve to
provide confidentiality during the remainder of the proc’eé’%z}x Y £
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SECTION 15.04 ELIGIBILITY CRITERIA FOR PROMOTIONAL EXAMS

“

_l-:orlnatted: Heading 2, Left

bargainins-waitas a Firefighter EMT or Firefighter Paramedic, as ef-the-date-of the exam application

announced-closing date-of the-exam-application-process.

Pessess—S%ate{ﬁ—F}eHéa—Pmﬁp—Gpehatel—Gemﬁeahen—Cemﬁed asa Fire Service Apparatus and

Pump Operator in the State of Florida
biclCompany Officer Certiticate of Completion recognized by Mte of Floridiy
e}d)Successful completion of the Driver Engineer promotlo 2] i

date-ef the-examapplication-proeess. - .

_tﬂ_PessessSﬁ%eei—Fle:ada—Pump@pemte%@eﬂiﬁeaﬁgﬁiCerﬁﬁed as a Fire Service Apparatus and
Pump Operator in the State ofFlond% 7777777777777777 . A

byc)Company Officer Certificate of COgigiietion. [eco--mzed h\n_[}Le State 01 Hm ld q

d) * Protocoled Paramedic \

eje)Successful completion of the Driver En%meer promotlon exarmnatmn

* Candidates who megé gif %@gmenls bl i _me mﬂ Pl‘ggg_’r.,,\_lcd Paramedic will be permitted to
participate in the tesdii pfocess hul,the\ will nr{g hgﬁ;gd*lc forpfimotion. However. these individuals

will be permitted 1o st&lip into the ‘Tale 1

L

Inclusive of all hire dates,

' Formatted: Space Before: 3 pt, After: 3 pt

Driver Engineer . - Formatted: Font: 11 pt
Hired on or before September 30, 2011 I~ .
K . — — | Formatted Table
a) Two+2-Three (3) years of continususand uninterrupted service afterdriver restrictionwithin-the |-

| Formatted: Font: Italic -

l Formatted: Space Before 3pt, After 3 pt
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) Tlnet_lz_i ears of ummm sériee with at Jeast two (2) vears as a Firefighter Paramedic as of
the exaripplication cloamg_g.m '
b)_Protocoled’ apaimedic
¢l Company ()tf't,_) 'Lc‘mhcatepfl ompletion recognized by the State of Florida
d) Rapid Sequence fnﬂ&;tmnj_gjlhmtc of Completion through Martin County Fire Rescue Training
Bureau 4
el Successtul completion of ihe Licutenant promotion examination

Only employees h:re d on or befme Seglember 30 201 Il are eh xble or this position,

a) _Six (6) years of uninterrupted service withinthe bargaininge usit-as a Firefighter EMT as of the

exam application closing date-ef-the-exam-appheation,
@b)Driver Engineer or on the current Driver Engineer promotional roster as of the ¢losing date of the

exam application

.
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¢} Fire Officer [ Certificate Qf("‘onu-letial ;eco-:'_nimd by the State of Floridy * . | Formatted: Font_:_(DefaJt) Times New Roman

d) Successful completion of the Captain promotion examination * | Formatted: Space Before: 3 pt, Line spacing: single
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Inclusive of all hire dates

2)  Six (6) years of uninterrupted service within-the-bargaining waitasa F ueﬁghter EMT or
Firefighter Paramedic as of the exam application date-ofthe-announced closing date-of the exam

ayb)Fire Officer 1 Certificate ol Completion recognized by the State of Floridg,

b)c)* Licutenant or on the current Lieutenant promotional roster as of the closing date of the exam
application,

e3d)Successful complctlon of the Captain promotion examination

* Those individuals on the promotional register that expif@&iapril 2025 do not need o meet the
requirement of sectian ¢ above,

3

Inclusive of all hire dates

a) Six (6) years of continueus-and-uninterrupted ser > i bargammg—%as a Firefighter
Paramedic as of the exam applic. closmg date o ieatien,

b} Fire Officer I Certificate of Compl ﬂlyrt\tg(p nized by Ih.- ﬁ;__t of Florida
¢ Incident Safety officer Certificate of C’&ggplctrggs

..... .
d) * Lieutenant or on the.current Lieuterh 4,!_ o mmuﬁ_mstel ‘“&- i the closing date of the exam
appl cation L\ WY . U

¢) _Successful completion of the EMS Captain\pr@n*i{étieﬁ/examingdi’bn
L % 7 ~

* Those individuals onifle promofional registerifiat expires April 2025 do not need to meel the
requirement of section d ot

O
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a) Five (5) vears of eentinueus-and-uninterrupted yvears-oi-service as a Captam Paramedic-Frainine
Gaptain— or EMS Captain as of the announced-exam application closing date.

b) Associate s Degree or higher <ezree-accepted by the State of Florida for compensation
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SECTIONA- ELIGIBILITY CRITERIA FOR PROMOTIONAL EXAMINATIONS . Formatted: Heading 2, Left

SECTION 15.05 PROMOTIONAL TESTING PROCEDURES
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Fraining Captos

ar--Suceesstulcompletion ot the Captaim examination process.
by &*&éﬁe&%ﬁe@ﬁhﬂuﬁaﬁn&umﬂe&up&eé&eme&a&&&eﬁgh&ﬂwiﬂ Firefiphter Paramedic
er—Must- possess—Eive- er—lil'a:}néﬁg—mwﬂ}lﬂ}-aad—saw—eﬁ Hlorida - Pump--Operator

* [Formatted: Indent: Left: 0.5", No bullets or numbering |

svesing date vHleesam applicatisiprocess
: -aae{ned h» me Stitbe o D horidi fon comipeitatitoen
i prod-by-the Stateol-Flonda.

[ Formatted: Indent: Left: 0.5", No bullets or nu_mbering |

Seetion-5-Prometional TestingProceduresPrior to any of the assessments being given, the Department

shall validate the written exam and the assessments to ensure their accuracy. The promotional exam process
will consist of a one hundred (100) question written exam and assessment centers cvaluating lookingatthe
knowledge, skill, and abilities rclated to ofthe tested position-being tested for.
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Driver Engineer Testing Assessment: Formatted: Font: Bold

1. Written Exam ~ (candidate must score seventy percent (70%) or sresterhicher to continue in the
ocess
2. Oral Presentation Assessment

3. Strategic/Operations Assessment

Lieutenant Testing Assessment: Fbrmqﬁedi Font: Bold
1. Written Exam — (candidate must score seventy percent470%%) or sreaterhigher to continue in the
TOCESS
2. Oral Presentation Assessment
3. Stratepic/Operations Assessment y

Formatted: Font: Bﬂj -

1. Written Exam — (candidate must sgore sc\zgéri’ty\percent (7(2%%) or to continue in the
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SECTION 15.06

Seetion-6-Gradins Svstem——The personnel selected to esnduet-grade the Captain, EMS Captain and
Battalion Chief assessments will be Fire Officers from outside Martin County-Eire-Ressuelhe Department.
The Fire Officers will be of equal or greater rank than the candidate being assessed. The personnel selected
to grade the Driver Engineer and Lieutenant assessments shall be two (2 ) representatives from Fire Rescue
Administration and two (2) representatives from the Union that meet the minimum qualifications for the
position. The grading of the assessments will be a cumulative score of seventy percent (70%) or betier
higher on the total of all assessments when complete. A score ofsless than seventy percent (70%) is
considered failure. The Evaluators will grade and sign the evaluatichs -aﬂdﬁeal-&heeﬂvelepes Human
Resources erad € b ainip vahdate the test
scores.

Driver Enoineer-Assessmert
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Seetion—7-Edueation Poinis——Upon successfully completing the exam process with a cumulative score
of seventy percent (70%) or greaterhigher, a candidate’s educational points. if any. will be computed and
added to the candidate’s total examination_raw score taw—seerei-to form the candidate’s adjusted final
score. Educational points will not be added to a failing cumulative or individual score.

Two (2) points shall be added te-a-sandidatels-sav-score-if the candidate’s education degree exceeds the
minimum requirements for the position and is accented by the State of Florida for compensation.

Cme (1) point shall be added to a Driver Engineer or a Lieutenant candidate’s rawseore if the candidaie
possesses Fire Officer I certificate as recogznized by the State of Florida,

# y
One (1) point shall be added to a Driver Encineer candidate’s i stie with successful completion of the
Aerial Operations class as recognized by the State of Florida: ™

One (1) point shall be added to a Licutenant candidaie’s successful completion of the

Incident Safery Ofticer class as recognized by the Sfate of Florida,

SECTION 15.08 DISCREPANCIES AND TIE BREAKERS S

Premdent will be notlﬁed in wr1t1ng wia email. The Copnty w111 maké all reasonable attempts to resolve
any discrepancies or protests before proceeding to the next phase of any testing.

z_examsgore abovc any,( other\candldate who otherwise would have a tie in the
adjusted, { inal score. If after comparmg‘ the written exam scores a tie still exitsexists it shall be decided by
seniority. % *

SECTION 15.09 ELIGIBILITY POSTING S

T
NS AJ

« A list of candidates receiving a passing grade for the entire exam process
will be sent via Depaxtmerif' i by the dates stated in this Article. The list will be in ranking order from
the highest adjusted final scor to the lowest adjusted final score, utilizing the candidate’s name and shall
include the candidate’s raw score, educational points, and adjusted final score. The list will also be provided
to the Union President in writing via email. This list shall constitute the Officex-Promotional Register.

SECTION 15.10 PROMOTIONAL SELECTION ok

Seetiond ¥ Promotional Seleetion———Only the top three (3) scores will be submitted to the Fire Rescue
Chief for the promotional position open. The Fire Rescue-Chief shall select any of the three (3) candidates
to fill the vacant position, subject to the County Administrator’s approval.
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SECTION 15.11 DURATION OF THE PROMOTIONAL REGISTER <

Seetion-tH-Duration-of- Officer Promotional-Register The promotional register shall remain in effect for
two (2) years from when the register was established or until there are less than three (3) names remaining
on the register, whichever occurs first. In order to maintain a continuous promotional register, the Ceuniy
Departiment shall produce a new register in advance of the two (2) year expiration date of the current register
or when it is anticipated that the existing register will be used up, in accordance with the time frames
provided in this Asticle. The Ceunty-Department may utilize candidates from the current register and the
register prepared in advance of the current register as step ups as needed as long as the candidate meets all
requirements provided for in this Article.

SECTION 15.12 REMOVAL FROM THE PROMOTIONAL REGISTER

A candidatgf\appeaﬁng on a Promotional

SECTION 15.13 STEP-UP PROGRAM e

.

3 o
| 4
L

Opereﬁeps{-Staﬁéafds—be‘gwl y agregd.upon in Labor Management.

SECTION 15.14 RESOLUTION OF CONFLICTS &

Seetion 4 R 60 iegs The Labor Management Team-Committee shall resolve any unforeseen
circumstances that arise\ig\'iolvmé this Article.
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ARTICLE 16. GRIEVANCE PROCEDURE-

SECTION 16.01 ___GRIEVANCE DEFINITION

Seetion-b———A grievance is defined as an alleged violation of a specific written provision of this
Agreement.

SECTION 16.02 GRIEVANCE PROCESS

WS

be in attendance if the employee so requests The Supemsoy shall submut ‘, “their, answer in

writing within five (5) wmk@b_@m&skdays after its, presentation. If _t_heﬁgney@@ is not
satisfactorily adjusted, the employee(may, submit a wrlg}engnevance at Step Two. ;

-If the gnevance s, not resolv i
present the grievance in-writing to the*%*‘ar
after the employee received-the answer in;

ent al ged to be v1olated and shall bev & gned and dated by the employee or the Union
/r/epresentatlve \

N
evance will beaanswerednn writing by or on behalf of the Fire £essue-Chief within seven

business da?%after the gneva.nce is presented. If the grievance is not answered within
etg-busine ,Zlays aﬁer the service of the written answer upon the employee or the
ill be considered to be accepted and no further action may be taken

I.fw1th1n seven (7) mmz-business days after the service of the answer in Step Two, the
answer is not accepted by the Unjon or employee, the Union President or the employee may present
the grievance to the County Administrator. If the grievance is not submitted to Step Three within
the time limit stated above, it shall be considered settled and waived. The County Administrator

813 y-apreed-desigrate-will give the County’s answer within twenty (20) arking-business
days followmg the date the County Administrator S5 desig hears the
employee’s case.
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SECTION 16.03 __ PRE-DEPRIVATION HEARING - | Formatted: Heading 2, Left, Indent: Left; 0"

Seﬂieﬂ%:#rﬁbewhnaﬁeﬂl#ﬂﬁﬁg—lf recommended discipline will result in a monetary damage.
including but not limited to. suspension without pay, demotion, or termination, the affected employee will
have a pre-deprivation hearing within seven (7) wosking-business days of the receipt of the discipline
recommendation. This hearing wili—takewill take the place of the three (3) step grievance process and
results in a scheduled meeting with the County Administrator e=designesto present additional information
and/or plead the discipline before the County aAdministrator. This process will subrogate only the three
(3) step grievance process in-regards-tein regard to monetary damages-resulting from discipline.

4

SECTION 16.04 TIME LIMITS 3 Formatted: Heading 2, Left

/ “be extended by the joint written consent of the
~:e:pre:sentmg hi-@se!-ﬁhemse]t

Seetion 4-———The time limits set forth in this Article
County and the Union or the employee if he/she-istl, g

Ve
SECTION 16.05 MONETARY REMEDY . Formatted: Heading 2, Left

b
Seetion5-———Union may file grievafices prov1ded that, all/e/mployees affectcd arg listed by name.
However, if a monetary remedy is sough{«by any employee,, that employee must also sign the Union’s
grievance. :

SECTION 16.06 OUTSIDE TIME LIMITS *- Formatted: Heading 2, Left
/ B 4 -
Seetion-6.——--—Any gq(cvance not ad@vanced to thc next step by the<Union or individual employee within
the time limit in that step,*s%all be deemed abandonegl
W
SECTION 16.07 GRIEVANCL COMMUNICAT]ON “ | Formatted: Heading 2, Left

Section Tedhe—

Seetion 8.—— e\—\Grievance comxhpnicationé may be completed through email with the understanding of any
email commu.mcat;ﬁuns sent out51de of “working-business days” or after 5:00 PM will be considered time-
stamped at the begmm{)g of the followmg business day.

- { Formatted: Highlight

TA Management[é[)[ (M&S A 1 27‘7; TA Union é EE & 42 -23



_ “i] Formatted: List Paragraph, Numbered + Level: 3 +

Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
| Aligned at: 1.38" + Indent at: 1.63"

TA Managementﬁr:é{ u BQ &&2&7/07;77 TA Union @ & ~1z~23



ARTICLE 17. ARBITRATION-

SECTION 17.01 RIGHT TO REQUEST .

Seetionl The right to request arbitration or withdraw a grievance shall be within the exclusive
discretion of the Union; provided however, an employee may pursue a grievance and/or
arbitration on his‘hertheir own only if the Union decides not to represent hini/hesthem due to non-union
membership status.

SECTION 17.02 NOTICE OF ARBITRATION i

Seetion-2-— —The Union shall have ten (10) weﬂe%@sinm : days after receiving the County
Administrator’s answer (in Step 3 of this grievance proeedig,re' or as a resylt‘ef a pre-deprivation hearing) to
submit the dispute to arbitration pursuant to the ru]es of the Federal Mediation and Conciliation Service.
Notice of arbitration must be provided to the Coutry _Admlmstrator with a copv m the County Attorney’s
Office. Alist of seven (7) arbitrators shall be requested

SECTION 17.03 __ PROCEDURES .

N ~ B
Seetion-3.———The County and the Umonzagree uponfthe followm%"procedures for grievances refereed to
arbitration unless otherwise noted: A =3

1. The parties shalf'select aftar itrator w1th1n fourfeen (14%51«&% a+-days of receipt of the FMCS list
of arbitrators by, alternate stiiking. ﬂ)ewﬁﬂ%ef—a—eeﬁﬁms—shaﬂ—e}ee{—te—eaﬂee—e}ﬂaepﬁfst—m
second:_The Um 11 stri rst.

2. After an-arbitrator has%beenfseleﬂcggdwthe arbm?ﬁon hearing shall be held within thirty (30) days;
prowded that the arbitrater is avallableag% ‘a.date-gcteptable to the parties.

3. \'Brxefs if any, must Be ﬁled wﬁh the arbm'aterwo later than fifteen (15) ealendar-days after the close
ofwthe hearing, or aﬁgr recelpt u{ ‘the transcript, if a transcript is requested. The party requesting
the trgniscript shall be regponsible Torithe cost.

4. The arbitrator shall render.an opinion‘within thirty (30) ealendar-days of receipt of the briefs.

5. The County,and the Union:may mutually agree in writing to extend the timeframes listed herein,

SECTION 17.04 ARBITRATION COST o

Section-4-— —-The cost for the services of the arbitrator shall be shared equally by the parties to the
arbitration.
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ARTICLE 18. ANNUAL LEAVE*

SECTION 18.01

Employees who have completed six (6) months of employment are eligible for vacation leave_Vacaiion

accrual rates are as follows-en-thefellowingz-basis:

Shift Employees
1 -5 years 144 hours per year
5 — 10 years 180 hours per year .-
Over 10 years [ 12 additional hours/year (max 300 hours/year) |
- Non-shift Em?plo\ vees _ -
1—5 vears ESY” 15-days per year '
5 —10 years 20 davs per year

Over 10 years 1 additional day/year (max 25 days/year)

SECTION 18.02

Seetiont———After three (3) months otaempleyment employe%s are entitled to use_the sick leave they

have accrued. Sick leave shall accrue in thecgollowmgx@anner
T

Ad :
month to a maximum
increments.

Non-shift £ 4 o week-accrue sick leave at the rate
of elght & 8) hours per«month or ohe; ) day per nonth. to amaximum of twelve hundred (1,200) hours and
must ug B k leave in incremiuts coh§isiient with then;:é’all\ shifl.

SECTION 18.03

Extended-Sieleleavg~An employee with more than five (5) years of service may be granted, with the
approval of the County Qdmhﬁstrﬁor; up to thirty (30) ealendar-days of sick leave after exhaustion of other
sick and vacation leave. Th;sﬁen;ﬂt may be applied to an individual employee more than once at the sole
discretion of the County Admimstrator.

SECTION 18.04

seetion-l———The Sick Leave Bank shall be made up of donated sick leave from bargaining unit
employees. To donate sick leave to the Sick Leave Bank, employees must maintain a balance of one
hundred twenty (120) hours in their individual sick leave accounts.

TA Management%l Q OKO SSZ’;}S’Z/DWI’L)
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Seetion 2———Fmployees may be eligible for the Sick Leave Bank after exhausting all sick and vacation
leave. The Executive Board of the Union will ssake-give final approval of{o all uses of sick leave from the
Sick Leave Bank.

SECTION 18.05 MILITARY LEAVE . Formatted: Heading 2, Left, Line spacing: single

MilitarvJeave————Employees shall be granted up to two hundred forty (240) hours of paid leave for

reserve or guard training in any one annual period.-The Eire Reseue-Chislmay-olieradditonal leave at the

requestoftheemployee: Shift employees may take paid leave in twelye (12) hour increments for coverage

during Mmilitary Lleave. Employees will submit proof of duty by/ﬁélw a copy of the order from the

appropriate mMilitary cCommander when requesting military Jéive, Effective May 2003, Martin County

will supplement pay pursuant to the Florida State Military Céf’ pensataon Law adopted by Florida Statutes
115.09 and 115.14 for a period of up to one year. pcr/gactlve_d%ty event.

SECTION 18.06 BEREAVEMENT LEAVE «- Formatted: Heading 2, Left

Bereavement-Leave—Shift employees shall be granted two (2] shifts of pald teave, and non-shift
employees shall be granted three (3) days,g_ paid leave uw@{qi/th@death ofa membq;,nf the employee’s
immediate family within the State. Lew M_ be used withwg#ligee (3) months of the date of death. Three
(3) shifts of paid leave for shift employeesfand‘f /&(5) days ¢ pa1d leave for non-shift employees shall be
granted upon the death of a member of the; employee "Sn mmedlal%fmly outside the State. Immediate
family shall be defined as the-employee’s: parcnt sister, ~brother spous\epchlldren and step-parent of the
employee or spouse, stcp-chﬂdren, step-brother; step slster,,half Lrether, half-sister, daughter-in-law, son-
in-law, brother-in-law *51ster-m -law, mother-m—la\w. fa,ther-m—law,“gar'andchildren, grandparents, uncles,
aunts, nephews. and nieces. The employee may beg{required to provide documented written proof of the
death. If additional days or~sh1fts are necessary to agtend the funeral of an immediate family member,

vacation Iga¥e m J_PG used.
SECTION 18.07 FAMILY MEDICAL LEAVE O} Formatted: Heading 2, Left

The pan;es agree to_follow and comply with the Family Medical Leave Act
provisions where' aggahcable
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1 5 YEARS 1215 PAVS PER YEAR .

DAYS/YEAR)
SECTION 18.08 _ CONVERSIONS .

(i) Shift employees who have completed six (6) months of empl%yment are eligible to convert two -
(2) shifts of sick lcave to personal leave per calendar year and méxst malntam a balance of forty-

(ii) Shift employees with more than four hundred thirty-two (432) hours ‘qf % k leave may convert
up to an additional sixty (60) hours of sick lea\@e to persanal leave per caleg\danyear provided the
employee maintains at least fofir-hundred thxrty‘tgvo (432) ‘hours of sick leave,ui their account at
all times.

(iii) Non-shift ernployees are eligib'le to conVert four H) da?s of sick leave to personal leave per
times-in-theirsiclk#i@Fascecunt,

(iv) Non-shift mn;éfoyees wat{{more than‘{vs?o hundred elg%tshelght (288) hours of sick leave may
convert up tog, %A1 2 addmona] f‘orcy (40) h@urs of sick leave.to personal leave per calendar year,
provided the emp%l yee mamtams at least two hundred eighty-eight (288) hours of sick leave in
thelr account at all“tgnes .

(1) Employces may\choose o4 be«compensated%g,to an amount not to exceed $3, OOO per ﬁscal year
&or accrued vacation time take% “in one (1) hour increments at their current hourly rate.

1) Shlft employees mugt: mamtam,@ ‘minimum balance of two hundred forty (240) hours in their
vacat,%on leave and two hundred forty (240) hours in their sick leave accounts following any
payout.

2] __Non-shift endployees must maintain a minimum balance of two hundred (200) hours in their
vacation accouit and’two hundred (200) hours in their sick leave account following any
payout.

SECTION 18.09 EMPLOYEE SEPARATION

When an_emplovee separates from the County, including but not limited 1o _retirement, resignation

termination. or death. the County mav reimburse for the fo]lnwm; amount:

(a) Hired on or before September 30, 2011
(1) Shift

1 l'acation - up to four hundred eightv (480) hours for noun-probation emplovees

TA Management Q ;\_/!Z (ﬁg\lawv)j TA Union (G 20)s (2~2>
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2y Sick fifty percent {50%) of accumulated sick leave up to seven hundred twenty (720} hours
(ii} Non-shift
1) Facation - up 1o four hundred eighty (480) hours for non-probation emplovees
2} Sick - up to four hundred eighty (480} hours
(b) Hired ou or after October 1, 2011
(i) _Shift and Non-shift
1 Vacation — up to two hundred fortyv (2401 hours for non-probation emplovees
21 Sick- fifty percent {50%) of accumulated sick teave up to three hundred sixtv 1 360) hours
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ARTICLE 19. DISABILITY BENEFITS/DISABILITY LEAVE-

Bargaining Uunit members who are injured or become ill from occurrences arising out of the line of duty
shall be provided, at a minimum, benefits pursuant to Flo; Chapter 440, Florida Workers’
Compensation Act.

An employee sustaining a lost time injury and/or illness due to employment with ? —Co
Departinent will receive one hundred percent (100%) of their normal pay* beginning on the first day of
absence due to the injury/illness until return to full active duty or Maximum Medical Improvement occurs.

The employee will not be required to utilize any leave time fo,rgtflexdﬁration of histhertheir injury/ and/o
illness under the provisions of this Article, nor will the mnpl@é’(eﬁ;ap&ue any leave time.

\

N
Employee eligible for light duty will receive one hundredfercent (100% their normal pay while on light
duty status. The employee will also begin to accruefled\j,c tlme(s) and utlhi;% eave time as necessary.

The Workers’ Compensation carrier will send the employee s compensation checi% to the County where the
employee must periodically appear to endorse the compensanon che@k(s) to the Cothy

*Normal pay is defined as all pay mc'f dmg»team pay etc.-pormally received each paycheck excluding
¥
overtime/callback pay.
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Article-05-ARTICLE 20. MATERNITY/-TEMPORARY DUTY

eetion-1-———In the event an employee cannot continue to work in p due to~

pregnancy, -may be reassigned. The employee must have physician’s order to be
reassigned from a combat position.

-—The County will attempt to reassign the employee within the Fize-Ressue-Department. If
the employee is reassigned to dutyies related to their current position, then the employee’s salary and
retirement contribution would not change.

3 —In the event a position is unavailable within the'gDepértment, the County will attempt to
find another position or_a temporary position in another/ﬁnquﬁment, provided meets the

minimum qualifications and is are-medically able to pe;ﬁoﬁn@me ESSeI:\w%i‘ duties of the new position.

G

e = G 3 =
3 The employee who has been temp&rari’f&meassigne@may return tb»j\,‘j" normal position
provided submits medical documentation thatgtates (4 ;ﬁ physicgiy, able to return to

combat position. ~
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ARTICLE 21. ALTERNATIVE EMPLOYMENT

SECTION 21.01 MAXIMUM MEDICAL IMPROVEMENT 3

Sestiont——Barsaining-uniteEmployees who reach Maximum Medical Improvement following a job-+

related injury pursuant to Florida orkers’ cCompensation |-aws and
‘Who are not medically authorized to return to full duty: and -
Do not qualify for FRS Disability and/or Social Secutity Disability benefits .
(c)__Do not voluntarily opt out of Alternative Emplomeﬁt ) .

will be eligible for alternative employment within theaé{);ﬁy under the terms of this Article.
4

e

ALTERNATIVE EMPLOYMENT POSITION
i 8 <
‘The alternative employment position is sub;ect(@ the same benefits _]Ob and performance+
rules and other terms and conditions 1+ anyone else in a‘smnlar position

SECTION 21.02

+3———Altemative employment tar%et posxt;on willbea noge bargammg unit position or bargaining

unit position with preference, aft T any existing: bargammg unit employee but before general applicani(s).
Human Resources 1 meet with; employee 10 zrewew oﬁ‘er§ of alternative employment for
which the employee

SECTION 21.03

for«eligible positions for a period of three (3) years
itéo Section .01. Preference shall continue for this
period until; tliree (3) dlfferem, valid job ep ings offered by Human Resources have been made mn writing
and accepted (or declined) by the employee/ swriting. Once three (3) different, valid job opening offers
by Human Resourgges have been made and the employee declines all three (3) in writing, the employee has
exhausted his right under this provision. In the absence of the required third written acceptance or denial
from the employee within ten (10) essenear-days of notification by the receiving date of return receipt mail,
the right to this provision hag been forfeited.

SECTION 21.04 MINIMUM QUALIFICATIONS

SectienS-—-— Employees must meet minimum qualifications of the position either at (¢ time of 2 valid
offer or within one (1) year upon being assigned. The one (1) year time frame only extends for
qualifications that can ‘reasonably-be met as mutually agreed upon by the employee and Human Resources.
Once an employee accepts a position, the County guarantees that position will not be subject to cut-back,
lay-off or reduction in force for a minimum of three (3) years. he employee will no longer be
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represented by  the

Article-06-ARTICLE 22, HOLIDAY PAY

SECTION 22.01 SHIFT EMPLOYEES 5

plowees sSeetiont-—Shift Emplovees—Forty-eight-{48)—howr—work—week)}—emplovees—sShall
receive one hundred one (101) hours of holiday pay annually. Thisoliday pay shall be paid in two (2)
installments and shall be included with the employee’s first paychc(fk w5 December and ¢« first paycheck
ofin June of each year. The rate of pay the employee recelve}shall be the rate of pay at the time of payout.

N

Employees hired after January 1 of a fiscal year shall not. réaefv'e the“ap"\:“ro riate installment until June. If
an employee is terminated or is on suspension for _]ust«cwsﬁ, that employ /éhall not receive compensation
for holiday pay during the period the employee is erarated from the County

The method of proration for £ eig 3+-hourghi M employees who temporalﬂy%werk in forty (40) hour
positions (i.e. light duty) or are not on the payroll due to suspensuﬂn for just cause, lea\gg “without pay or for
employees who are hired after January 4 an@l June 1 of each year will be: eight (8) hours of hollday pay will
be deducted for each holiday that fallswimhm%the‘penod the employee is not a-forty-eight-(48-hourshifl
employee (see list of holidays below). “

In the event an employee sé’parat%s from emple%/ment all/holxdays shall be ‘prorated and paid since the last
holiday installment.

SECTION 22.02 NON-SHIFT EMPLOYEES <

A

—workweek)sthall receive the

followi@g olidays in acco&d'ancc with County Holi’da);é.Policy:

“s . New Yeary Labor Day

Maﬂi%i‘%u}ther King’s Birthday Veterans Day
“Memorial Day = Two (2) days Thanksgiving
Indepe%i‘lence Day Two (2) days Christmas

In addition, non-shift employees who have completed six (6) months of employment may choose a
Diversity Day, in recognition of the diversity and pluralism of American culture. These employees may
choose the day they would refrain from working based upon their individual background and beliefs. The
Diversity Day may be chosen from any of the remaining days of the year, subject to approval by the Fire
Reseue Chief. The Diversity Day will be a day off with pay.

In the event the employee elects not to take a Diversity Day, the day will not be carried over to the following
calcndar year. Employees are required to submit requests for a selected Diversity Day in the same manner
way vacation and personal leave are requested.
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Article-0Z-ARTICLE 23. SAFETY COMMITTEE

SECTION 23.01 MEMBERS .- Formatted: Heading 2, Left

There shall be a Safety Committee in the—Fire—Reseue-Department which shall consist of six (6)
members, plus the Fire Reseue-Chief: , who shall preside at all meetings. Three (3)
members shall be appointed by the Union and three (3) members shall be appointed by the Fire Rescue

Chief County-Administrater ~ =

SECTION 23.02 MEETINGS « Formatted: Heading 2, Left

Seetion-2——The Safety Committee shall meet monthly,, LrmoreQriless often; by mutual consent, and
such meeting: shall be scheduled at the time estabhshed'fby,the Fire B mmChlef

The meetings shall take place on a semiformal basi§ rth an anticipated agenddkProv1ded to each committee
member before the scheduled meeting. The Fire Rewﬂs—cmef £ shall be responsible for
providing a record of the i depi vlde yfopy W to the CCommittee
members before the next Committee meetmg if pos51ble 5. '\ '

Seetion3.———The purpose of these mgetmgs will be to d.lS(‘{l\N‘i problems and objectives of mutual
concern, concerning safety and health conditions m@&e—F&e—Resqub—Depamnent

s

Seetion4-——Once the’ ,afcty'Commmee has agreed that & safety “goncern , the
Committee will devxs/ a solutionto*solve the @,safety COncermn. The recommendations of the Safety

Committee shall be forwarded to the Flre Resc—ue—Chwf Jihe—F-Ee—Reseue—Glnef—aﬁer—daseasm-g—ﬂae

SECTION 23.03 DUTIES . Formatted: Heading 2, Left

Seetion-5—— The Safety Committee %a-‘ﬂ;—lmmed-mtel-y may investigate Fire—ReseueDepartment
accidents, deaths, or injuries to pOSSlbly develop safer procedures or equipment. The Committee will
present any recommelgded action(s)to the Fire Rescue-Chief for consideration and possible implementation.
The Safety Committee s@a]l receive.a copy of all accident, medical exposure and injury reports. These
reports shall be provided tOsgleféomnnttee ing of each quarter: January, April, July

and October.
SECTION 23.04 COMPENSATION « Formatted: Heading 2, Left
Seetion-b-———Members of the Safety Committee shall be compensated for time spent at committee

meetings with a minimum of two (2) hours callback pay if off duty and the County will cover time at no
charge to the employee if on duty.
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ARTICLE 24. STANDARDS AND EQUIPMENT-

SECTION 24.01 OVERVIEW -

Section-1- -All personal equipment required by the Fire-Resene Department, and/or state law, shall be+
furnished by the County and will remain County property. All equipment issued shall meet all applicable

National Fire Protection Association_(INFPA) and Occupational Safety and Health Association_(OSHA)

Codes and Standards at time of issue or purchase. as applicable. Item(s) will be replaced by the County if

it is destroyed in the line of duty. g

SECTION 24.02 ITEMS PURCHASED BY EMPLOYEES <5

Seetion———-Equipment purchased by employees igfs\»t in the line O jmx that is not in-additionte-thate -

required by the lire-Reseue-Department, and/or state” laW} wh*eh—ts—te—be—ug%ﬂae—hae—eﬁéuﬁ,—shall also
meet all applicable National Fire Protectlion ASSH&“MM -F-P-A)- and Om@uonal Safetv and Health
Administration {O-S-H-A)- Codes and Standards at- ume of i issue or purchase—swpheab}e—wheﬂ—«;ueh
standards—apply. All equipment purchased by employ e__gm_usg f}ﬁ approved by m% Eire Chief-Safetv
Committecin-writing. Except as p10\nlﬁ i this ArticleX th«: Q’oun v will not be résponsible for the

replacement of an i sueh—émpi@yae—puwha&ed -egmpment purchased-by-the-employee-that is

damaged under any circumstances.

SECTION 24.03 REPLACEMENT OF PERSONAL PROPERTY Sy

The County agrees to reimburse employees in an amoeunt up to and po more than three hundred dollars
($300) in a calendar year.: of the actual repalr cost orsyalue of the damaged property, whichever is less for
prescnptlon gyeplisses. The Counfy will relmburse em,p[oyees in an amount up to and no more than one
hundred £ fty dollars ($150) for contact lenses watches %ﬂd stethoscopes stolen or damaged in the line of
duty th:rgugh no fault or neghgence The employee cannot receive any more than an aggregate total of three
hundred dollars ($300) ina calendar year. Relmbursement shall be made subject to the approval of the Fire
Chief after completlon of an mmdent report ﬁled by the employee, 2 police report if stolen, and provided
adequate proof 185 ,,presented to the a,ppropnate SUpervisor.

SECTION 24.04 STANDARDS .
T
Secten3———All equipment;-safety gear, vehiclesEnpines. Rescues—tadderss TankerseBrash-Uniter

Lhilities-Boats-Special-Operations- Lintsand Platformsandand apparatus will meet or exceed standards
established by the Pepartment-Safety Committee or will be placed out of service until item(s) are corrected.
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ARTICLE 25. UNIFORMS~

SECTION 25.01 STANDARD ISSUE UNIFORMS oy

SeetiontAM Emplovees——The County shall provide, before the starting date of any new Fire
RescueDepartiment employee, the following items:

2 Short Sleeve Uniform Shirts
1 | Long§ Sleeve Uniform Shirt
1 | Tie
1 Class A Pants
1 | Class A Hat with emblem
1 Belt
4 | T-shirts-Short sleeve
2 T-shirts Long sleeve A
3 Pants I
1
1
2
1
1
1

Cap (embroidered) . o

Pair Boots or Shoes .

Pair of Shorts N

Sweatshirt *

dob-Sha {ssued atie Jmonthsd] lwh—uvb«. Class A sh .
| nghtwelght Jumpsuit (Bloodborne Pathogen Comphance Alettered and reflective striping) r
1 | Raincoat with MCER.embosses ' . . - e
1 | Badge with allBlack moiifning band * . O e
1 Nametag &‘f 4 v h

P —

All appropriate patches : shal]" be attached bysthe County before disbursement.

tems‘hsted 3bove constltutgth “basic' 1tcms issued'to 2 new employee. A complete list of all uniform
items proved for purchase with uny (jxm allowanc%)msuant to this Asrticle shall be maintained and made
availab eo-all members upon requesf%\’[’he initial list'shall consist of the items currently available on the
Department’s uniform orderingform. < e .

Changes to the l'isi‘s"'hall be agreedsupon by thg"Safety Committee.

Employees will be prov1ded a uniform allowance, after three (3) months of employment, in the amount of
feurfive hundred dollars ($"‘-§}: #42) annually, which will allow them to replace or purchase items from the
approved uniform item list/form as needed. If the five hundred dollars ($500) allowance has been
exhausted. anv additional items will be paid for out of pocket bv the employee. All items are subject to
limits and/or review before being replaced and the request may be denied if it is determined to be
unwarranted. The employee will be required to replaced, at his/hertheir own expense, any items that are
lost or damaged due to the fault or negligence of the employee. To allow for end of year inventories and
closing of fiscal year, all purchases will end on August 31 of each year. Any purchases after August 31
will require emergency approval. All items purchased with uniform allowance are considered County

property and need to be returned to the County prior to receipt of the individual’s final check.
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SECTION 25.02

Sectont- - TurpontBunlerGenr-d-Dher SaderLouipment

The following shall be purchased, issued, and maintained by the County:

ot ]
[ 2 Coat with reflect striping w/MCFR and the Employee’s name, in reflective striping .

2 Pants with reflective striping I

1 Helmet with one (1) spare foam set of inserts and one«( 1) spare neck protector .

2 Pair of gloves

2 Nomex hoods or equivalent N _

1 | S.CB.A. mask to prevent spread ol commun@ille disvases I

1 | Coat and Pant lightweight Forestry type with/gear bag for storage ¥
1 | Wildfire Air Purifying Respirator \ ! |

1 DOT Approved Traffic Vest i *

1 Gear bag sufficient to fit all safety gear for per@dnal tran§p¢n ] s I

1 Medical safety glasses with ng€Kstrap | ioodbo e Bliosen Compl il I+

1 Richt angle flashlight ! b

1 Pair of structural fire boots i lez lcaﬂwr I\pgl N =

2 | Pairs of suspenders - 5

Each member shall hav.

B

é%—wn%m e;ghteen (18711;)' ths of‘t.Q .
setofbunkergear Second urk

SECTION 25.03

‘\ > .
Seetion2. . o £
personnel will be provided \wg%ﬂ;{
and (1) ;- +—Pant.s

items listed in Section }25 01, as well as an additional -1 ShTrt -

All personnel working in the cClassification of Fire Mechanic shall be provided with litems in Section
25.01, as well as additional T-shirts on-buckle belt. Non-fire
certified Fire Mechanics will not receive turnout gear but will receive appropriate safety gear.

TA Management @M ! ! g S\ Z;S'Lbb’))

TURNOUT/BUNKER GEAR AND OTHER SAFETY EQUIPMENT <+
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SECTION 25.04 ALL PERSONNEL *

Seetion3.-All-Personnel———All colors, styles, application of patches, emblems or other uniform related
items will be determined at the sole discretion of the Fire Reseue Chief.

At no time shall any item listed above be worn or used off duty unless authorized by the employee’s
supervisor for special events.

The County shall replace any of the items listed in Sections 25.01¢b}-and-2sbeve, provided that the
replacement is approved by the employee’s supervisor and then onlv@vhen such items need to be replaced
due to normal wear caused by on the job use or loss due to theft. /Th;%employee will be required to replace
any items that are lost or damaged due to the fault or negligente of th 1e employee. In the event an item(s)
needs replacement, the County will provide the new repia%cm/em upp receipt of the used item.

ploy w-x-Hma» be charg Jous at the discretion of
the Fire Reseue Chief i e austd witlima
. Stolen htcms will req‘uz% olice rReport unless
deemed unnecessary by the Flre Feessue-Chief kg P N

In the event that an employee is termindted, ,quits. o is reassaéned t0 a position that d@es not require the
uge of items listed in Seeuen—l—aﬂd—zw ineluding all dtems purchased within twenty-four (24)
months all turnout/bunker gear. and a1l oth /safety eqmpment will be returned to the * ¢
Department no later than seventy-two (72) hours after@%parahon of employment

Employees with more than twenty, ,(20) years of sgzvice vﬁthzﬁ%%éeumylhe Department may retain their
Ebadge, Gclass A Hungform. and hHelmet upon reﬁrément

SECTION 25.05 MINIMUM STANDARDS

w All bunkcr and safety gear issued wgll meetN F-P-A- minimum standards and manufacturer
rcqmrem%nts and recommen@ataons at the time of purchase When an item fails these standards. the County
will replace“;- ‘as soon as possﬂaleé

CLOTHING PROVIDER-BY - THE UNIGN-AND-APPROVEDR-BY-THE-FIRE RESCUE
CHIEEFOR : > S 5
TEAMS:

SECTION 25.06 AERO-MEDICAL TEAM UNIFORMS

Seetion-56——-Safety Huniform items purchased, issued. and maintained by the County for th= Aero-
s Medical Response Team personnel will be approved by the Departmeni-Safety Committee.
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Asticle-09.ARTICLE 26. ARTICLE 25 - FDUCATION< | Commented [DH5]: Moved toaricle 25

Formatted: Left
SECTION 26.01 EDUCATION .- Formatted: Heading 2, Left
Seetion—{-—EduentionColleges—and-bniversities—Any full—-time H employee who has
successfully completed the new hire probationary period, P before the
beginning of a college class/course at any accredited college or uriversity. job related certification course.
conference. and/or symposium shall be entitled to a tuition reimbursement based on the following:
Grade Received Perféngagg of Reimbursement - Formatted: Centered, ! Space_Before: 3 pt, After: 3 pt
{Up 10 52,500 Maximum Seemplovilh, [+ S Formatted Table -
A i e | Formatted: Font color: Red i
_ _— _Formatted: Centered, Space Before: 3 pt, After: 3 pt
B I | Formatted: Space Before: 3 pt, Afer: 3pt
C - | Formatted: Space Before: 3 pt, After: 3 pt
D . Formatted: Space Before: 3 pt, After: 3 pt
F

Formatted: Space Before: 3 pt, After: 3 pt
= i Formatted: Space Before: 3 pt, After: 3 pt

# . 9 -
For classes without a grading scalg 'th«_e reimburgmentﬁlkbmggi@hundrcd percent (100%) for successful
completion and zero percent (0%) for, failure to cox\rip‘l’etgvthe class suggessfully.

Reimbursement total will be“c:ﬁedited 10 the Fiscal Yéqr'in which the classes are completed.

Tobe eligiﬁe/f@rArem,léi"ifsemem,\gmployees mugi%ineet theTequirements listed below and pay for the class
| dizdien ficatiorg g, Wiiigrence o) when registering.

= -The%fire Res iefy iafhery Sigree-shall make the determination if the class material is job+ Formatted: Outline numbered + Level: 3 + Numbering Style:
related. =~ a, b, ¢, ... + Start at: 1 + Alignment: Left + Aligned at: 0.2" +
N Indent at: 0.5"

in % —
<)—Pre-approvalinwriting from ithe Fire Reseue Chief orhister desiznee for reimbursement willbe _ | Formatted: Font: (Default) Times New Roman
obtained before] begins the class, failure to obtain pre-approval will forfeit the

employee’s right t0% _,ﬁbufsement for the class.

(b) | Formatted: Font: (Default) Times New Rc-)man -

}—-Reimbursement will include only credit hour (or tuition if non-credit class) fees and lab fees.

Formatted: Font: {Default) Tlm&s New Roman

—Registration_fees, application fees, late fees, additional cosiscosts, and-fees assessed by the .. Formatted: Font: (Default) Times New Roman
educational institution, 2rd-books, or media costs will not be reimbursed by the County and arethe | Formatted: Font: (Default) Times New Roman

sole responsibility of the employee.
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SECTION 26.02 TUITION REIMBURSEMENT

dget amendment to accompli ducation/training..If the employee chooses to take a
clags_/c_o_um e after the time limit is reached then all costs w11j§.ﬁ1_e responsibility of the employvee and
reimbursement shall not be submitted for that completed class/eburse in the following fiscal year.

< - | Formatted: Justified

SECTION 26.03  PROGRAM SPONSORSHIP - Formatted: Heading 2, Left

Section-2. Paramedic Propram_Spense e Rdeue
approved Paramedic program, Wh.lCh w111 mclude the followmg:éondmons and provmq

a) ReimbursementThe Cou_ntv_g/llw for tuition, b@@ks aﬁd-laboratory fees and any other fees
associated with the program wies eafoovrsedirectly to the school. Pass

100%, Fail 0%. _.
b) Commitment#o pé rm Paramedm skills whenever mstructcd by the Fire Reseue-Chief
A
%o’r three (3) ; W&e@m& Fm(—kgseuethu sion-Dej nt after
successful completlon of $hurti Iy : becoming
ed Px]_ edic; ,,brTelmburse the County for all expenses incurred in the employee’s
.ediition. (expe: §% . veragcegosts if applicable). At the discretion of the Fire
Brscin Chlef this may%be,,prorated LB , ¥
\,\ll, Interested mdzquallﬁed employees (¥ be sponsored each year, and the Fire Rescue Chief

(Gehistherdesignegill maﬁ@s&lectlon
c—)_)@aghf 1ed empl oyers will be r&[ulred to sign the ‘‘Paramedic Sponsorship Program

Mem@qdum of Agreghent”,

&)e)The Co unfy -will provide coverage for the sponsored employee while he-s-attending any related
required cougse or testing. Ifthe employee needs to be at a testing location out of the local area
they will be given feasonable time off the shift prior to that approved travel,

yf) The County will provide coverage for the employee while he-is-attending classes, clinical time,
scheduled Ride Time or any other related class time as part of the curriculum of the Paramedic

Program.

g) The Fire Reseue-Chief may waive the probationary requirement for the Paramedic Program.
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ARTICLE 27. PAYROLL

SECTION 27.01 SECURITY + Formatted: Heading 2, Left

Seetion6——The County will make every effort to assure security of mformanon on Qavcheckq ami[or

paycheck stubs at all times. This may include. but may not be limited to. | I
information as defined in Florida State-Statutes _as well as physical §en:ur1;y~ meagureg at all holding

levels/locations.

SECTION 27.02 PERFORMANCE . Formatted: Heading 2, Left
e
Seetiont.——The Performance Pay Plan will be effectlve each Qgtober 1 through September 30, with
the first year beginning on October 1, 20202023, The? emponee mustmform in a satisfactory manner,
which requires the employee to obtain a score of seventy-ﬁve Qé%p% (75%) or higher on his
performance evaluation rating form that is cunenﬂy used by the Department. - Jf#the employee scores less
than seventy-five (75+-percent (75%) on hisAaex—‘the’hz performance evaluation, th@nmhe%sheﬂl_ey will keep
histrertheir current salary and not advance to the next &lgy If gife mg]oxee is at %ﬁ 10 and receives a
score of less than seventv-five 54 perct,-m 012.5% ), they will b_t;p__r:ed ona Perfonnance‘{mprovement Plan
(PIP) for three (3) months. The employee«s p%rfoxmance will* Qe reviewed again in three (3) months after
histheir anniversary date in order to correctgtty penformance deﬁc1e1ncles At the end of the three (3) month
review period and if the employee scores sevgnty -five ol ;percent (% g’*‘x, or higher, the employee will be
placed in the higher step For h}g?mﬂien classgﬁcatlon _b_e remaved from the PIP. whichever is
applicable. Ifthe employee I‘CCCIVCS a‘second unsgitlsfactory score th@employee will maintain histhertheir
current salary until his- .—,_ef' next anniversary date and review period or will remain on the PIP. whichever
is applicable. If the employee fails to’obtain a sausfactory performance evaluation in the next Fiscal Year,
the employee/may” e dlschargeﬂ ‘frém. thex(;yg)unty
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Seetion2=Pay-Plan .- Formatted: Left

Thepay-plan-cutlinedin-Appendin-B-willtakeeffost .- Formatted: Normal, Left, Indent: Left: 0", Line spacing:
single_ o
PP Y 2P J'H £ 111 &k%eg‘ v
Hi-take-effeet
SECTION 27.03 PARAMEDIC RELIEF FROM DUTY Formatted: Heading 2, Left, Line spacing: single

Seebienrs -A Firefighter Paramedic may req;xest to be reheved from performing Paramedic duties.
temporarily. not to exceed sixty (60) ealendy=days.” iL'he Fire Reseug-cmef may grant
a request and the duration, /fh '/employee will;be placed at-the-same steg of Firefighter EMT level for the
period of time the emplo 1dn01 ’rform as a B ueﬁghter Paramedlc
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SECTION 27.04 OFFICER INCENTIVE i °

petie = -ehishe @ St s er+The following positions
w111 receive a n—add-}tiena-l—two perccnt (2%) salary increment added to their base rate of pay_ that is
applicable to the emplovee’s current classification. Such increase is ot cumulative and will continue so
long as the employee retains the certification by training and retraining requirements. Upon failure by-the
Captain-to maintain the Fire Officer I-certification, the additional two percent (2%) will be deducted from
their base pay. |

Lieutenant — Fire Officer 1.© i

Captain - Fire Offic 18

Battalion Chief — Fize @¢ficer 111

GE—RHFIG—AT—!ON~——SB€—H—PA¥MF NT M%—C@AT{“JE—SQ—LONG——&S——THE

SECTION 27.05 PROMOTIONAL PAY INCREASES
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SECTION 27.06 PROMOTIONAL DATES

Seetion—7- Promotional-Dates-An employee who is promoted shall retain his4zertheir original anniversary
date.

SECTION 27.07 PAY CHANGE EFFECTIVE DATE <

Seetion—8. Payv-Chanse-Effective-Pate-Negotiated pay chm% ot,her than seritsteps, shall take effect on
the first full pay period following the beginning of each ﬁspal year F ihis Agreement._ Any other pay
changes. including merit. will take effect at the beginning o1 the pay nerh_'uj_ﬁollowme the change.

SECTION 27.08 NEW HIRE PROBATIONARY PAY B

P Py

New Eemployees hﬁed—en—e:—aﬂer—@etebeﬂ;&@l&shaléﬁbe placcd al, step one (1) of the pay plan-plan for
their assigned clas . Ypén successful completwn Gf new hire probation, as defined
in Article 13, the employee shall be, placed at th?étep two: (2) love] fo; thelr assigned class at the beginning
of the next pay period. o

Paramedifs bared afier: ‘ ) 1 2¢-em-s\ of experience from another povernmental fire
depart@gzthat prov1des Eﬁ& resp o1 an ent_ﬁ_g;%}zdt is contracted to provide 911 EMS response will
be placed-ag; one (1) of* ez a fur their assigned class and then moved to step two (2) after
successful completion of new hitehrobatior afghe beginning of the next pay period.

i1
Y 1

\»

oy N A i ]
ualifying paramedics .aregnoved to step two (2) in accordance with the above paragraph and that<-

receive a seventy-five (75%) 6t Eigher on their initial annual evaluation and complete the Martin Countv
paramedic check off shadowine and (raining reguirements within the first vear of their emplovinent will

also receive a merit increase  of one (1) additional step.
SECTION 27.09 PAY PLANSSECTION 2. PAY PLAN S
The pay plan outlined in Appendix BA will take eff jod i 30,
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The pay plan outlined in Appendix CB4- will take effect on the first full pay period in October 20252. =«
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ARTICLE 28. SPECIALTY TEAMS-~-

Seetien-09-01SECTION 28.01 OPERATIONAL RESPONSE TEAMS

(i) Be approved for-by the Fire Chief ‘

(i) Have a minimum of one hundred sixty (16Q) “hours of approved training, éas defined by the State
Fire Marshal’s office), possess, and maintain Florida State Hazardous- \Matenals Technician
certification.

(iii) Team members must maintaih\,\for{y {40) hours of CEUs as defined by the Team Coordinator.

(iv) Must pass a HazMat Tech physmgt an“d/t,gé/zesults ﬁled&t%efore becommg active in the field.
Members who are assigned to the‘HazMat"Te HireFreg sisnee-with the
recommendation of thé- coordmatox and who /mafﬁtam a Fl rida State Hazardous Materials
Technician ceffﬁﬁcatlon vg,ﬂl receive nnzcty dciflars ($90¢) per week added to their regular pay‘

B assip { m( es '_'_.__mu!.--

coordinatorX. .

~Members who are assxg@.epl to the Special Operations Team by-the Fire Reseue hi ief-or-des igRee;
with the recommendation of the coordinator, will receive ninety dollars ($90) per week added to
thelr regu]ar pay

All new members must bave the following requirements: Rope Rescue
Opcrations Confmed Space Operations, Trench Rescue Operatlons Vehicle Machmery
Operatlons Structural Collapse Operations, Open Water Dive, and Advanced Dive-und-Publiz

y Ll

ned (o the respective station deternuned by Fire Rescue Admin
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‘e) A !
) Aero-Medical Response Team:
Members will meet and maintain the following:
(i) Be approved fe+by the Fire Chief.
(ii) Members must have a minimum of three (3) years’ experience as a Protocoled Paramedic.
(iii) Members must possess and maintain Florida State required Aero-Medical flight certification,
Critical Care Paramedic and/or FP-C or equivalent. BTLS or PHTLS. and PALS or equivalent.
(iv) Members who are assigned to the Aero-Medical Response Team with the recommendation of the
coordinator, will receive ninety dollars ($90) per week added to their regular pay,
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(11) Members must be certified and maintain certification of equipment by manufacturer.

(iii) Members must perform required and related maintenance and inspections of the Department’s
breathing apparatus.

(ivy Members who are assigned to the Breathing Apparatus Team-by—the—Fire-Reseue-Chief-or
designee, with the recommendation of the coordinator, will receive forty-five dollars ($45) per
week added to their regular pay.

—Members will be assigned to the respective station de l..tm;gj by Fire Rescue Administration. +

=t

SECTION 28.02 FUNCTIONAL TEAMS
P " <
{a) Fire Explorer Team: .
Members will /neje[gl];l maintain the ro][()}% h
(i)_Be approved by the Firg Chief. . Y
(ii} Meinbers must be available to _aj‘tend various nidg
(iti) Members who are assigned to &g‘;ﬁﬁ_xp]ox er Tci nn_m:ﬂl the 1ecommendatlon of the coordinator
will receive forty-five doilars i’iﬂ;ﬁ) m_' Sweek added mgggg pay.
(iv) No member of this team shall be | f@&i ovw;_fﬁﬁoa]]baokm_tp attend meetings or perform other

functions re: umd )
oo \ W o

(b) MedlaTeam!L q : .
Herrburs will m &gm dmam- :

m member¥ %

FY=-

ic) Ih_lq' 6 Guard Team¥ b b
Mem %gg,w ill meet and Yegdatai)

(i) ;Be dmﬁﬂ_d by the Fire
(ii} Members wsgigned (o thr* lllnnor humd w1ll will receive 1011< -five {$45) dollars

their pay. A - A

rer week added 1o

CHIER TO-PEREORAM-LOCISTLOS OR SHRRORE ACTPATIES, - WAHCH REOEIRE

TA Management éﬁyﬂ QEQS! Z;‘D/UD’}) TA Union QS#-‘: C~1x-23

" Formatted: Font: 11 pt, Italic |

1

| Formatted: Font: 11 pt

' Formatted: Outline numbered + Level: 3 + Numbenng Style
a, b, ¢, ... + Start at: 4 + Alignment: Left + Aligned at: 0.2" +
 Indent at: 0.5"

| Formatted: Font: 11 pt |

| Formatted: Outline numbered + Level: 4 + Numbering Style:
i, ii, iii, ... + Start at: 1 + Alignment: Right + Aligned at; 0.5"
+ Indent at: 0.6"

Fom'latted Outline numbered + Level: 4 + Numbenng Style:
i, it, iii, ... + Start at: 1 + Alignment: Right + Aligned at: 0.5"
+ Indent at: 0. 6"

I Formatted Font (Default) Times New Roman Bold
| Formatted: List Paragraph, Indent: Left: 0.61

J
J

| Formatted: Font: 11 pt ' |
| Formatted: Font: 11 pt, Ttalic |
| Formatted: Font: 11 pt N

Formatted: Font: 11 pt
Formatted: Indent: Left: 0.6", No bullets or numbering I
Formatted: Font: 11 pt, Itatic |

- Formatted: Font: 11 pt

'__!;ormatted: Eont (Default) Tm_ls_NeﬁH
{ .Formatted- Indent: Left: 0.6", No bullets or numbering

{ Formatted Font 11 pt ]
' _Formatted: Font: 11 pt, ltalic
| Formatted: Font: 11 pt B ]

Formatted: Headmgz Left, Line spacing: single

Formatted: He%ing 2, teft, Line spacing: single, No bullets
or numbering



SECTION 28.03 TEAM COORDINATORS

Feam-Coordinators

Employees who are assigned by the Flre\ﬁiw m'«(,’i'ltef er—des;g@b—to coordinate the activities of the
HazMai. Special Operatlons Team, HaﬁMaP-;Breathmg -Apparatus T eQm» Aero-Medical Response Team,
aboridan = Exploieg’Team shall receive two dollars

($2) per hour added toﬂﬁase pay and half team pay Thé pay is in lwg tfnormal special teams pay and shall
continue only while the« employee is assigned as @ eoordmator Team Coordinators of an Operational
h 3 ~ﬂm_g}.£gnﬂ§amk I_t,,am Coordinators of a Functional Team may be a

paid mcmb_a,_[ ;etlon of the Fire Chief, Battalion Chiefs shall
not be a B oordinator,

SECTION 28.04 TEAM MEMBERSHIP

Team-Coordinators and mebaiivill notbe removed from-assigred-status without-documented just-cause.

Paid T Membershindinits

Employees may join any team they w1sh (sub_] ect to approval) however -k%e—empleyee—sha«]%be—eﬂ&ﬂed—%e—a

not earn more than one hundred thlrtv ﬁve dollaxs ($135) per week for tea w
efexce1 it for the Team Comdmator en oord . abes

TA Management @N O\ M 2 ! } E)'L’L) TA Union g@ Cer27

Formatted: Heading 2, Left, Line spacing: sin_gle

| Formatted: Heading 2, Left, Line spacing: single

| Commented [DH8]: Removed this due to Lhe redundancy ofthe |

dollar amount |



Team Coordinators and members will not be removed from assigned status without documented just cause.

Minimum-Maximum paid roster levels are listed below. Adjustments to roster levels shall be discussed by
the Labor Management Team-Committee as needed.

Team Name l\ﬁiﬁmum;{l\(’::%]’.a_m Coordinator -

| Hazardous Materials Team (HMT vt 30 1 .-
Special Operations Teamn (SRT) 30 1 .
Aero-Medical Team (AIR) 15 aetive IRt statng o 1 [
Breathing Apparatus Team (BAT) 3 1 :
Laber-ManagementFire Explorer Team o« 85 . o

(FET) -
Team (MT) MQ@ 33 oL

Honor Guard (1G) A 9 1 r
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ARTICLE 29. CALLBACK PAY-

SECTION 29.01 CALLBACK +3

SeetiontCallbaek——All employees covered by this Agreement who are called back to work from off
duty or required to return to work for, | but not limited to, training, Special Teams, public
education, or spec1a1 detail shall be pa1d for a minimum of two (2) hours at the callback rate of pay

Vacancies that require a callback will be filled with step- ups»glrst In‘thétevent that a step-up creates a new
vacancy and overtime is required to fill that pOSltJOH.x(?VEIﬁmC will be otfered to the lowest qualified pay
class.

Unscheduled sick leave will not be used in the calcuiqﬁm. for overt u_lt‘ unless ay qn(md by the Fire Chief.

SECTION 29.02 EXTENDED DUTY CE:
i,

Seetion2-Extended-Buty-Employees requgred to%ork past thexr%cheduled shift ending time shall be paid

for the actual time worked at the normal ovemme rate.

,:2.3& iy

SECTION 29.03 CANCELLATION OF OVERTIME i

A T | -
Seetio ertime It scheduled ‘gvertime assignment must be cancelled or reduced in

length, the employcc scheduled@ ,orlvsa yvertime sgall be notified prior to arriving at their assignment.
If the emp’log@e dnwe§ atswork pn@r 70 notificatignizthe employee shall be compensated for four (4) hours

callback pay beyond what%they may\,h'cive worked o tjaat point. In-that-ease-the-employee’sname-shall
mtum—te—‘t@%ep—ei—&he—mteﬂmg&kst— k.

N

All callback and !ove:;ti’me will be paid in fifteen (15) minute increments.
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Acticte-28-ARTICLE 30. ”S'_P_ECIAL EVENTS

The County provides coverage for special events upon the request of the event organizer and charges a fee
for services. Participation in the event is strictly voluntary. - ersonnel that are offered time to work
the event will be subject to the flat rate schedule below and will not receive overtime for the event.

o Position Flat Hourly Rate e '_ForEnatted Table
Firefighter EMT % $ 40 per hour
Firefighter Paramedic . £ / © $45 per hour
o Driver Engineer i > 845 per hour_
Reseue-Lieutenant 546 per hour
R Captain and EMS Captain $49 per\he}lr - Formatted Table
Battalion Chief | $ 55 per houg;"\.\

v
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ARTICLE 31. CAREER PERFORMANCE INCENTIVE PROGRAM-

SECTION 31.01 CAREER INCENTIVE 1995 5

Seetion - Employees who are covered under the following Career Performance Incentive Program
as of September 30, 1995 will continue to be covered by said Program:

A. Completion of ten (10) continuous {(uninterrupted/paid) service 5%.
B. Completion of fifteen (15) continuous (uninterrupted/paid) §er~2vice 5%.

SECTION 31.02 LONGEVITY

Seetion 21— —Effective October 1, 2011, employees hized hired prierte-Oetoberton or before September
30, 2011, who have completed:

Five (S5) years of continuous (uninterrupted) paid County serfflce with five (5% oensecutlve annual
performance evaluations with a score of ssventy—ﬁve percent (‘75 %) or higher will receive $1,500 annually
(or $57.69 biweekly, which is not added*«to the,;rbase pay)

.\

Ten (10) years of contfgu s 4{ interrupted). pald Cefunly\gemce w1th five (5) consecutive annual
performance evaluatich; jith a score of seventy- ﬁvc/ﬁercent (75%}%h1gher will receive $3,000 annually

(or $115.38 biweekly, W ¢ is not addéd to their bage; pay)
b,

Fifteen (15),years of continuoué (umnfexgﬁpted) paid County service with five (5) consecutive annual
performance cv@luatlons with a score of seventy-five percent (75%) or higher will receive $4,000 annually
(or $153.85 blwee%ly, which is not added to their base pay).

Twenty (20) years of continuous (uninterrupted) paid County service with five (5) consecutive annual
performance evaluations with a score of seventy-five percent (75%) or higher will receive $5,000 annually
(or $192.31 biweekly, which is not added to their base pay).

The amounts are specific to each level and are not cumulative.
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_All career performance incentive programs are subject to payroll deductions.

Employees hired on or after October 1, 2011, will not)
pay. :

ligible for five,(5) or fifteen (15) year incentive

TA Management%LO\QX_ij}') TA Union & 9 G~z-23



ARTICLE 32. MILEAGE ALLOWANCE- Formatted: Heading 1, Left, Line spacing: single

The County shall attempt to provide transportation to an employee if that employee is required to change
stations during duty hours. If no transportation is available, and if the employee has his own vehicle
available, then the employee shall receive a fiftcea—twenty ($1520) dollar lump sum payment for each
instance. It is the employee’s responsibility to complete and submit the appropriate paperwork to receive
this payment.
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ARTICLE 33. WORKING QUT OF CLASSIFICATION-  Formatted: Heading 1

SECTION 33.01 ELIGIBILITY .- Formatted: Heading 2, Left, Line spacing: single

seetion2——For an employee to be eligible for step-up pay, the employee must work an aggregate total
of ten (10) training shifts in that position to become eligible for the new rate of pay.

Only the Fire Reseue-Chief or-his/herdesiznce-may waive any or all of the ten (10) training shifts. The
Fire Ressue-Chief er-histher-designec-may appoint someone to a h1gher classification for the purposes of
this Article. /)

,

SECTION 33.02 STEP-UP PAY « Formatted: Heading 2, Left, Line spacing: single

In the event an employee works in a job classification hlgher thn tlie rank he—thex mormally holds (i.e. X A =
Driver Engineer, Licutenant, Captain, Battahon Chief) he—{iu:\r shall be paid an addltlonal two dollars ($2) | Formatted: Font: (Default) +Body (Times New Roman)

per hour added to their current base rate wipay Jez Driver Engis ]g ir, two dollars and fifty cents ($2.50) per

hour added to their current base rate of pay. fgl._lgmt three dollars ($3) per hour added to histhertheir
current base rate of pay for Captam and four glollars ($4)«per hour for«gattahon Chief. —F-leat-lﬂg—@ap&a&ns

b Formatted: Space After: 10 pt, Line spacing_: Multiple 1.15 li

higher das<1ﬁcat10n the, employeeegmst work tou{«é% hours of the shift.

SECTION 33.03 PARAMEDIC SHADOWING PAY .- Formatted: Heading 2, Left, Line spacing: single

Seetion3.——An employee who works in a higher job classification as a Firefighter Paramedic shall be
paid -an additional two dollars"( 2) per hour added to histhertheir current base rate of pay during the
shadowing phase of the param@dw checkoff process.
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ARTICLE 34 . INSURANCE-- Formatted: Heading 1, Left, Line spacing: single

SECTION 34.01 HOSPITALIZATION AND MEDICAL INSURANCE .- Formatted: Heading 2, Left, Line spacing: single

seetiont-Hespitalizationand MediealHnsurance-Hospitalization and mMedical ilnsurance is available
for all employees and their eligible dependents. A dental program is also available for employees and their
eligible dependents. The County will pay seventy—five percent (75%) of the premium for medical and
dental insurance.

SECTION 34.02 LIFE INSURANCE - Formatted: Heading 2, Left, Line spacing: single

Seetion-Z-bifednsuranee——Group life insurance in the minimym.amount of twenty-five thousand
dollars ($25,000) up to the highest amount available to/aﬂl%mployees

SECTION 34.03 HEALTH INSURANCE Formatted: Heading 2, Left, Line spacing: single

Seetion-3-—Except as otherwise provided in this Agree%ent the/msm'ance coverage] Jisted above shall be
discontinued on the last day of the morﬁb’the employee’s emp'ioyment is termmated the employee quits,
retires, or is laid off, subject to_the apprgval Qf i __msurance%mer, and in accordance with applicable
laws.

b . Formatted: Font: (Default) Times New Roman, 12 pt, Bold
—Employees w1shmg to partlclpate in the County S | Formatted: List Paragraph, Outline numbered + Level: 3+
health insurancg program upon’retirement- must ‘have warked for Martin County for ten (10) years, Zli';zz”a';? Sotg?: fi:c’,ecr',t';: gt.grt at: 1 + Alignment: Left +
rnployge ‘hired on orafter October 1, 2011, be at least fifty five (55) years e ormatiadt IO (Defaulty Times New Roman

of age..or have wor! d bel »Retl.tement System (FRS) «Employer for at least twenty- tive Foma—u il ot ( Dt 1) Times New Roman

(25) years,meiudmg ten artin @&unty, and twenty (20) years for employees hired

<7 | Formatted: Font: (Default) Times New Roman
“on or after Octobgr 1, 20 sregardless of% "agg The retired employee must be receiving retirement : L )
| Formatted: Font: (Default) Times New Roman

‘beniefits from the FRS “4n order,,t@ participate in the program. The Defined Contribution Option : —
(“lu%p sum”), as well ag any otherég}ture retirement option made available by FRS, shall fulfill the Forma3tted: Eont: (efault) Times New Roman
ehglblhtVVreqmrements ofthls provision. For all eligible retired employees, the County’s subsidy

shall be’ seventy five pereent (75%) and shall become twenty—-five percent (25%) upon the

employee reaclnng MedJcare eligibility age (currently age sixty-five (65)). If th¢ [Federal Medicare

age is changed dugng the’ duratlon of this agreement the County agrees to ad]ust the parameters of
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SECTION 34.04 ELIGIBILITY COVERAGE AND BENEFITS =

Seetion4.———FEligibility coverage and benefits under the above insurance plans are subject to the terms
and conditions, including any waiting period or other time limits, contained in the contracts between the
County and the carrier. Any rebates or refunds on premiums paid by the County shall accrue to the County.
With reference to the insurance set forth above, the County will continue to have the right to select the
carrier, to change carriers and to become self-insured. It is further agreed that the only liability assumed
by the County under this Article is to pay premiums as provided herein. Any claim dispute between the
employee and the insurance carrier shall not be subject to the gdeva:}ggxprocedure.
>
SECTION 34.05 PREMIUM INCREASE &

this Article will be

ntage share of the premiums.
)N

SECTION 34.06 OUTSIDE INSURANCE .-

Seetion-5.———Any increase in the premiums described:in
shared between the County and the employee based u}fon::,thelr original p

Seetion-6,— - —From time to time, the G County may agreetg: assift out51de insurance cargiers in establishing
individual contractual relationships w1tI@ ) es for addltgonal insurance. Such additional insurance
would be at the employee’s option and at'¢he ) ee s own expense without any cost to the County. It
is understood and agreed that such md1v1duz§1 msumm contracts wqeuld be between the employee and the
carrier, and the County would-have no hab1hty ‘for premivmés or any utes between the carrier and the
employee. Further, a.ny»d’ispute between the employff‘ aﬁ% Lt ginsurance carrier shall not be subject to the

Y b
grievance procedure. . ; -y

SECTION 34.07 HEALTH INSURANCE TASK FORCE MEETINGS

A}
wfm»l A - ~—-The Umon Premde:;t m%ﬂmi‘ée%g?&e&wﬂl be notified ten (10) days in advance of any
Health hgm'ance Task Force%(or similar Mbealth finsurance jssues) meetings.

SECTION 34.08 PREVIOUS RETIREES =

O R
Seetion 8. Previousy g ¢ unty agrees to continue paying seventy--five percent (75%) of the
health insurance premiut;} COV for spouse_or Adependents of any qualified retiree that is currently
enrolled in coverage and re@wg’ this benefit under previous agreements. There shall be no retroactive
premium payments.
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ARTICLE 35. DRUG FREE WORKPLACE/TESTING PROCEDURES: | Formatted: Heading 1, Lef, Line spacing: single

Seetiont=———The Firefighters and (The County have a strong interest in ensuring that employees work
in and promote a Drug Free Workplace.

Seetion-2=——The parties agree to follow the Drug Free Workplace Policy in effect. Changes to the Drug
Free Workplace Policy during this A sgreement affecting bargaining unit members shall be subject to impact
bargaining. :

M&wed—tﬁ-ue‘r»l-f%méele-g-.?-:—I;lﬂi@n—Bﬁ&iﬁessriwﬁeft—lﬁ;%iéﬂﬁw}x'ity' \ - Formatted: Left, Space After: 10 pt, Line spaci;g: Muitiple' |
h - 4 - 115 i
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ARTICLE 36. STANDYBY TIME-

Seetiont———In order to provide coverage for service during off-—duty hours, it may be necessary to
assign and schedule certain employees to standby duty. A standby duty assignment is made by the Fire
Reseue-Chief, or-hisfherdesignee-who requires an employee to be available for work on off duty time,
which may include nights, weekends. or holidays.

Seetien2——The Department will seek employees willing to volilﬁfgger whenever possible. consistent
with_an equitable distribution of standby time within a work area classification, shift, and consiscentwith
skill and ability. If no employee is willing to volunteer for a standb,y assignment, qualified employees shall
be required to take the assignment in order to mamtam %cctwe,\!amper and superior service to the

community. y )

Seetion-3———An employee placed on standby will'be mstructed’fyy his-their supcr\ﬂsor as to the means
or method they must follow to réspond toa call to work g tlme‘ly manner In the echt\an employee who
is on standby duty fails to respond tlmelgg to, a ‘call to work, heqplm;cy shall be subject to disciplinary action
and/or loss of the standby pay.

beeﬂen—4——-—thn e County rcthres an emplnyee{ | stoall

employees) to actually standby and be available for work on off duty tlme the employee shall be
compensated fifty dollars® ($50) for scheduled standb,y time during any consecutive twenty--four (24) hour
period.

Seetion-6.———-Standby ﬁmﬁgfaway from work shall not count as hours “worked” for the purpose of
computing overtime pay.

Seetion7———-Employee(s) who are on standby will be mentally and physically fit when reporting for
standby work and performing duties as required. An employee will not consume alcoholic beverages or
illegal drugs while on standby.
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The County agrees to include the Firefichtersand-Paramedies-LosalUnion members in any other benefit

programs that are offered Countywide.
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Any presumed bEloodborne disease as defined by “‘presumption™ by sState li-aw, which requires
Bbaseline testing:, saic-testing will be provided by the County.
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ARTICLE 39. DEATH BENEFITS- Formatted: Heading 1, Left, Line spacing: single

In the event any employee is killed or dies as a result of any incident or presumed contraction of a disease:
as a result of employment with the County, said employee’s qualified survivor(s) shall be afforded the
benefits provided to them under Florida Statutes 112.191.

In addition, after a dependent child reaches the age of 25, the County will continue to pay the health
insurance premium for the dependent efhe-child of the injured enfﬁoyee as long as the child meets the
plan’s eligibility criteria. No additions to the number of ins ed}ca.n be made in the future, with the
exception of an unborn child, of the injured employee, whlchaé”an beiadded. This benefit will be subject to
change only to reflect changes negotiated in future collect1 %eagreements

S
o
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ARTICLE 40. HEALTH AND WELLNESS PROGRAM-

SECTION 40.01

The County will provide at no cost to the employee annual medical physicals and fitness testing in*
accordance with NIOSH, HazMat. and fitness testing. Testing components will be mutually agreed upon
by the Labor Management FeamCommitiee.

The County will provide certified dietician counseling for h1gh*‘6§holcsterol high blood pressure, obesity,«
and nutritional counseling to those employees identified by th"célr prSlcals at no cost to the employee.

o :
Employees may utilize thc fire station fitness area§, < other-private-venues togneet fitness goals.

% <

The County and the Union agree ther’é is’a shared mterestém ﬂae health and wellness of all bargaining
wnitUnion members filling positions requmng thie. physical strengih and endurance that is-are required in
respondmg to and—mm§a{+ng-emergency sﬂ:uatlons The County vs@ll .cover the employee for any on-duty

Seetion-2—-----All emplpvcm shall be given an_annual medical physical.: It is the emplovee’s
responsibility to schedule ﬂl’h ph wéneh—ml—]—tge-«seheduled during the month of their respective

birthday. |&fles it : ; wgag_m_pel fongpg the physical, Ecach employee will have the
followmgCombatFlre 2 y31ca1 wh,ic , at the 1mﬁ%wﬂl include: ata-minisrun-{onless contraindicated

by-the plsicion ]HEFFEFHH Tt 1914“5?'55\9'

ANNUALLY ¥
Uric Acid ¥

Basic phvsicalggith visiGm isting

Urinalysis with microscopic

12 Lead EKG withilpt@fpretation

Prostate Specific Antigen {age 40 or >, family

Bilirubin Direct history)

Appropriate test for Tuberculosis as determined

|
oaT by the physician administering the test
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BASIC PHYSICAL WITH VISION TESTING < | Formatted: Heading 2, Left, Line spacing: single

R LEAD EKGWITHINTFERPRETFATION

COMPREHENSIVE-METABOLIC PANEL

HIPIDPROEHLE

SECTION 40.02 HAZMAT TEAM ANNUAL PHYSICALS

o

The following items will be included at a minimum for HazMat Team personnel; s e Formatted: Font: (Default) +Body (Times New Roman) |
{ To;-;:ptted: Left, Space After: 10 pt, Line spacing: Multiple .
N I
SMAC 25 . '_Formal_tted:ﬂ:meTre;_:ipt,_Aﬁer: 3pt ]
Thyroid Function il i Formatted: Space Before: 3 p_t, After: 3pt7 —
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24 urine collection and heavv metals testing == -Fo;natte(ﬁpace_ Before: 3 pt, After: 3_pt _ )

TA Management é‘ &\1 O!Q“ 5\ Lk )2)(7'3 TA Union( %DE; e~ -23



Blood and plasma cholinesterise levels

HazMat Team members, Hands on physical ¢xam

Bermeneleeeltblosdy
24-urinecollection-and heavy-metals testing

Annual medical evaluation shall be completed by a %tiahﬁed Occupatlonal HealQl Physician. The County
physician shall be granted the latitude to change, add- @gd/or suppiement any tests{ghat would benefit the
employee’s overall wellbeing. Before:the 1mp1ementan0n 4nc§;ﬁor change of any test Fire Rescue
Administration and the Labor Mmagengcnbé‘@m@ommlttec Shd.ﬂ agree to the recommendatlon(s) After
any hazardous materials or possible chemﬁlcal c;g,gésure the empjoyee will immediately have a follow up
exam and any tests deemed necessary by the, adaeve@gchpatlonal H@@lﬂz Physician.

e
. h\

é. =3 :
Seetion3.—The Uﬁig'ﬁ agrees to alléw the Cou:gy to-test for substance abuse during the annual medical
physical. The test will be pgrfnrmed accordmg toa mutually agreed and current updated testing procedure.
No testmg w11] be performed%mnl»testmg camponent@ are mutually decided by the Labor Management

FeanCo \

Seetion4— « The County agrees to proyade DOT physicals through Employee Wellness for any
employee who obgdms or is in the pmcess of obtammg State of Florida CDL.
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ARTICLE 41. SMOKING POLICY-

All firefighters hired on or after October 1, 2000, shall be nonsmokers at the time of hire as a condition of
employment and shall be required, as an absolute condition of continued employment, to refrain from
smoking cigarettes, cigars, pipes or using tobacco or vaping products of any kind at all times, whether on
or off duty.

Employees using tobacco products in the preceding five (5) years ofga%?f@ncer diagnosis may be disqualified

from receiving benefits under Florida Statutes 11218167
p B
) (y/ N
. A @B, .
Seetion-2—--The parties further agree to cooperaté to persuade and encourage existing firefighters to

stop smoking/using tobacco products.
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ARTICLE 42. FIRE MECHANICS- | Formatted: Heading 1, Left, Line épacing: single

SECTION 42.01 PRIVATELY OWNED TOOLS . Formatted: Heading 2, Left, Line spacing: single

Seetion-b——— EHective Octoberd 2020 uporn- sueceas‘tul—eamﬁeﬁe&eﬁﬂ*%Meehai%SﬂGb&Hﬂﬁaw
periodas-outlined-in Article 3 theyv-will- be brought plas-

Seetion 21— Fire Mechanics that bring, store and/or use privately:gwned tools for the performance of
their job, will be provided secure storage. and as determined byzﬁ/ie,Fire = ooe-Chief o isfhor designes;
SIS,

will receive one hundred dollars ($100) biweekly. P o
R

Sats 5 3 a Formatted: Heading 2, Left, Line spacing: single
PRIVATELY-OWNED-TOOLS B-WILL-BE
PROVIDED-SECUHRE STORAGE-FOR THOSE TOOLS:
SECTION 42.02 ASE CERTIFICATION
Seetion43——Any Fire Mechamc that possgsses A@gg@ve Ser vg% ,lﬁxcellence (A-S-E)- Certification
will receive two percent («2’67;) sAJary mcrementgadded to Jis: /rate ‘of pay nQMo exceed one (1) certification.

i . Flitl b Ty }\;

SECTION 42.03 EVT CERTIF lCATlON o | Formatted: Heading 2, Left, Line spacing: single
Seetion54-— /'Any»Flre Mecinamc thaxpossesses Emergency Vehicle Technician (EVT) certification will

receive two percent’ (2%] salary mgrement addedzto ‘his rate of pay not to exceed one (1) certification.

SECTION 42.04 FIRE MECHANIC LEVELS “- Formatted: I:eading 2, Left, Line spacing: single

Seetion65- Anv Fire Mechamc, that achiéves MasterLevel [ technician status as recognized by the

£ ENT) Certification Commission in either Fire Apparatus or Ambulance
will be placed into themé)rrespondmg step of the MasterFire Mechanic | pay plan at the beginning of the
next full pay period. Upon: comp]etlon of either Master-Level HI technician program any salary increments
outlined in Section 42.02 and*Section 42.035 previously received will no longer be added to your base rate
of pay.

Any Fire Mechanic | that achieves Level Il technician status as recognized by the EVT Certification
Commission in either Fire Apparatus or Ambulance will be placed into the corresponding step of the Fire

Mechanic Il pay plan at the beginning of the next full pay period.
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Any Fire Mechanic IT that achieves Level III technician status as recognized by the EVT Certification
Commission in either Fire A pparatus or Ambulance will be placed into the corresponding step of the Master

Mechanic pay plan at the beginning of the next full pay period.

SECTION 42.05 STANDBY PAY <5

Seetion-76.——Fire Mechanics may be required to be on standBy for no more than ene—week(seven
daysjseven (7) consecutive dayvs a month. If any Fire Mechafiic 1s mandated to be on standby for any
additional days, they will be given double standby incentiv.gz‘”p::13/7,»,/k N

Seetion-87——Fire Mechanics who are on stané%y 0n County approved hbli(&éys will be given double
standby incentive pay. N !

"
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SECTION 42.06 STATE OF EMERGENCY - Formatted: Heading 2, Left, Line spacing: single

Seetien-24——The County agrees to pay mechanics straight time plus time and one-half for each hour
worked upon declaration of State of Emergency for callback when County operations have been suspended
and regular county business is not being conducted.

SECTION 42.07 DISCIPLINE g Formatted: Heading 2, Left, Line spacing: single

Seetion 09— Fire Mechanics shall be afforded the same disciplinary process afforded to firefighters
consistent with Florida Statutes. »

Formatted: Font: (Default) Times New Roman_ )
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APPENDIX A. SALARY TABLE 2023/2024

Step 1 I Step 2 | Step 3 | Step 4 |

Step 5 | Step 6 | Step 7 | Step 8 I Step 9 |Step 10

Fire Mechanic

$54,475 ' $57,743 | $61,208 | $64,880 l $68,773 J $72,899 | $77,273 | $81,910 | $86,824 ‘ $92,034
Fire Mechanic I
$57,198 | $60,630 I $64,268 | $68,124 | $72,212 | $76,544 | $81,1.37 | $86,005 i $91,166 ] 396,635
. Fire Mechanic I1 .
$60,058 ‘ $63,662 | $67,481 | $71,530 I $75.822 | 580,372‘_31{3:@5:194 | $90,305 | $95,724 [$101,467

Master Mechanic

-
$63,060 | $66,843 | $70,854 I $75,105 [ $79,611 '|/§’5_,

388 | $89,451 | $94,818

$100,507 | $106,538

Firefighter EMT

T
$51,880 J $54,993 | $58,293 | $61,790 |

$87,651

=

= T N
$65.498 | 869,428 | 572,593 | $78009° ] ss2,689

Firefighter EMT - Driver Engineer

$54,474 $57,743 $61,207

$64,88¢.

$63,061

$66,845
$66,064

| 891,294

$92,033

§72,899 | §

$101,467

$94,820 | $100,510 | $106,540
$93,713 $99,336 | $1052296 | $111,614

Captain EM1 |
. $98,623 | $104,540 | $110,812 | $117,461

$122,172 | $129,502

$122,172 | $129,502

Battalion Chief EMT

580484 | $85313 | $90.432 | $95858 |

$101,609 | $107,706 l $114,16-8 [ $121,01-8 -|.$.1-28-,279 I $l.35,976.

Battalion Chief Paramedic

$88,734 I $94,058 | $99,701 |$105,683 I

$112,024 | $118,746 I $125,870 | $133,423 | $141,428 | $149,914

TA Managemen@l AV 1% “]_’_2 s 0L,

TA Union_&0D ©~3 23



APPENDIX B. SALARY TABLE 2024/2025

Step 4 [ Step 5 l Step 6 ' Step 7 | Step 8 ] Step 9 |Step 10
Fire Mechanic
$70,836 | $75,086 [ $79,592 | $84,367 ] $89,429 i $94,795

Step 1 | Step 2 [ Step 3

$56,109 l $59,475 | $63,044 | $66,827
. Fire Mechanic I
$74,378 ‘ $78,841 l $83,571 ‘ $88,585 [ $93,900 [ $99,535
Fire Mechanic IT
$78,097 | $82,783J’_ $87,750 | $93,015 [ $98,596 |$1o4,511

$58,914 | $62,449 | $66,196 ‘ $70,168

$61,860 | $65,572 ] $69,506 ‘ $73,676

Master Mechanic
$82,000 l_,/§§§j§20‘| $92,1'§—]_ $67,663 ] $103,523 ] $109,734
Firefighter EMT

$53,437 | $56,643 [ $60,041 | $63,644 ‘ $67,463T,1_ 71,510 ] $75,801 I £80,349)

$64,951 [ s63,848 | $72,979 [ $77358 |

Lt

- $85,170 | $90,280

Firefighter EMT — Driver Engineer
s66,826 | $20336 | 575086 | 379,501

50- | $93,015 $98,596 | $104,511

$56,109 $89.428 | $94,794

$64,953 $68,850

$68,046

$59,475 $84,366

$63,044

$97,665

$109,737

$120,985

$78,952 | $83,689

Battalion Chief EMT

$82,899 | $87,872 [ $93,145 I $98,734 l $104,658 | $110,937 l $117,593 | $124,649 | $132,128 [ $140,055

Battalion Chief Paramedic

$91396 | 896,879 | $102,692 | $108,854 ] $115385 [ $122,308 | $129,647 | $137,425 I $145 671 | $154411
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APPENDIX €. SALARY TABLE 2025/2026

Step5 | Step6 | Step7 | Steps | step9 | step10
Fire Mechanic
$72,961 | $77,339 | $81,979 | $86,898 | $92,112 l $97,639

Step 1 | Step2 | Step 3 _| Step 4

| 857,752 [ 561260 | $64,935 l $68,832

Fire Mechanic I
$76,610 ] $81,206 I $86,Q78 I $91,243 | $96,718 |$102,521
Fire Mechanic IT
$80,440 [ sss,zﬁqj" 90,382 [ $95,805 } $101,554 [ $107,647

$60,682 | $64,323 | $68,182 | $72,273

$63,716 ‘ $67,539 [ $71,591 ‘ $75,887

Master Mechanic

$66,00 | $70914 | 575,169 | $79.679 | s8as60 | As0s27 | 94899 100,593 | $106,628 | $113,026
Firefighter EMT

$55.041 | $58343 | $61,844 | $65,555 ‘ ss94s_r $73,657 j $78076 | ssf}{@imﬂn | $92,990

$57,793 $61,260

$63,716 : 591 | $7s, 5804 Si266 | $90382 | $95.805 | $101,553 | $107,647

- ~ 3 A
$66,902 X | 394901 | $100,595 | $106,631 | §113,029
|

$70,088

$81,320

$81,320

: ~ Battalion ChiefEMT
$85,386 ‘ $90,509 [ $95,939 l $101 696J $107,797 | $114,265 | $121 121 | $128,388 | $136,002 ] $144257

Battalion Chief Paramedlc
$94,138 ‘ $99,786 l $105,773 | $112,119 ] $118,846 I $125,977 [ $133,536 | $141,548 | $150,041 | $159,043

Article-23- “« Forrpatted Norma
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APPENDIX D. DISCIPLINARY ACTION- Formatted: Heading 1, Left, Line spacing: single

INTENT - Formatted: Heading 2, Left, Line spacing: single

Intent—The County retains the right to treat each occurrence on an individual basis without creating a
precedent for other cases which-that may arise in the future. The following rules are not being construed
as limitations vpon the retained rights of the County, but merely as a guide.

Written Warning
Suspension without pay
Demotion

Discharge

The fact that three separate disciplinary qctxo%s ‘are listed should not be interpreted to mean that each action
must be used, or that there must be three; le v1%latlons before an’*employee may be discharged. Most
disciplinary actions may be considered progresswa ni- their consequences in order to consider the
cumulative effect and frcqueﬂc"jz of similar offenses Howeverf under cextam conditions, the offense may
be of such a nature 2340 require: ~inimediate ter{mnanﬁn Eacl%mlc v1olat1on will be considered on an

%

individual basis. 4 .

- A Y
Offenses: rEqulrmg dise; lmary actjon are d1v1de¢4nto threg{(3) types to reflect degrees of severity. In each
group énd for each rule, g s eration will be given-to-the severity of the offense, the cost involved, the
i I the 1eng}h s:and quality of the employee’s service, and the abilities of the

> penalty isggfbdiﬁed from the standard, the reason for such 2 modification

|

In all cases, the Depaxtmen@ﬁfé’ad{gwill notify the employee of the action taken, and a copy of such notice
shall be included in the employee’s personnel folder only after all appeal procedures have been exhausted.

TYPES OF OFFENSES « Formatted: Heading 2, Left, Line spacing: single

Types ofOFf

TA Managementéd[ V € M‘S& Z;S-ZD‘U}? TA Union gSlbL' 3y G~ CI-23



The following categories of offenses and resulting consequences are not intended to be all inclusive or
restrictive but should be considered as examples of possible infractions and standard disciplines to be
administered.

The three (3) groups of offenses and standard penalties are as follows:

"_}\
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Group I Offenses -

First Offense Up to and including Written Warning

Second Offense Up to and including Suspension without pay

Third Offense Up to and including Three Days Suspension without pay
Forth Offense Up to and including Demotion or Discharge

1. Quitting work, wasting time, loitering, spending tjmé ~on other\t‘l\i"\é.n assigned duties, or leaving an
assigned work area during working hours Wlthoubpenmsslou

2. Taking more than the specified time for mealsé‘ t}*eak periods.

3. Demonstrating productivity or workma.nshlp ich—that is not up to_: y.. 'tequired standards of
performance. Ex

4. Reporting to work or working whxle amnfit for duty, cﬂ]g(epm{ehf/:ally, mentally. or p yswa]ly

5. Posting or removing any material oq ofgcxal bulletin boargs or County property without authorization.

6. Violation of the Solicitation and Dlstr;butlewule .

7. Showing discourtesy to persons with whom the employee comes mu, contact while in the performance
of duties. o

8. Violating a safety %ﬂe orisa etyép;actlce

9. Failing to immediately report an-ac¢ident or pe;sonal ‘injury in wh;ch the employee was involved while
on the job. ¥

10. Creatmg or conmbutmg 7&nsafé and’unsamtary cenditions or poor housekeeping.

11. Failingfo keepﬁﬂle Depaﬂme@t and the’ Co,gﬁ;mtypohﬁed of the proper address and telephone number (if
any) A ,-:\, s

12. Fallm ito report a request’ for mfom:latlon or receipt of a subpoena from a law firm or an attorney for a
matter related to County busmess <

TA Management £ A ) TA Union(Co G-13-=22
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Group II Offenses -

First Offense Up to and including Three Days Suspension without pay

Second Offense Up to and including Five Days Suspension without pay

Third Offense Up to and including Demotion or Discharge

1. Threatening, intimidating, coercing. or interfering with fetfow e;hployces or supervisors at any time,
including abusive language. . .

2. Leaving the assigned area at the end of the scheduled: thft w1thoutﬂ%emg relieved by the supervisor or
relieving an employee on the incoming shift, for ﬂfoseaumts operating og: atwenty- four (24) hour basis.

3. Failure to comply with requirements set foﬁh n approved DepartmentaT” tules and sStandards of
cConduct, HIPAA Compliance Manual, 2 Y% E-or provisions of the Collectlve Bargaining
Agreement.

4. Making or publishing false, v1<:1ous¢5r/mahcxous statenkenfé cencerning any employeg, supervisor, the
County or its operations. LS

5. Abuse of [l-eave Pyrivileges. " -

6. Being absent from work without penmssgon or leayégi ‘or not calh%g\»m when off from work for sick or
personal reasons.

7. Making mistakes dlie to carelgssness wii ety Affect Lhe;gi?e};y of the public, County personnel,
equipment, tools, or,property. ' ‘ ~

8. Excessive tardiness. eEzg‘déssivc isrconsidered o< § 0 occur three (3) or more times within a thirty
(30) day, period..

9. Absen%cc;sm Unscheduled legve of three': (3‘) Geeurrenees in a thirty (30) day period without a doctor’s

stagém at.

10. Incomg/etency, mefﬁcxenc% or neghgence in the performance of duty.
11. Use of Gounty equipment, tooh and/or; machmes which the employee has not been assigned.

TA Management
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Group III Offenses . Formatted: Font: 14 pt

Formatted: Centered

First Offense Up to and including Five Days Suspension without pay

Second Offense Up to and including Demotion or Discharge

1. 'Wanton or willful neglect in performing assigned duties.

Deliberately misusing, destroying. or damaging any County’property or property of an employee or
citizen of the County while on duty.

3. Receiving or soliciting from any person or pa1t1c1patmg@1 any f%%gﬁt or other valuable thing in the
course of work: when such fee, gift, or other vahf; é%e thing is glven »in the hope or expectation of
receiving a favor or better treatment than that af other persons, ‘i violation of Martin County’s
Gift Policy. oL

4. Knowingly falsifying personal or County recerd: , including% employment_ dpplications, accident
records, work records, purchase orders time sheet%any %:répoxt, record, ag?l’icgtion__ or claims.

5. Insubordination by refusing to perform > work a551g1;1€édw or to comply with the written or verbal
instructions of his/hertlieir supervisor, . 9

6. Unauthorized use or display of firearms_ ‘explosi\‘?és 0T Weapong: ‘on _County property.

7. Theft or removal from County locatlon\ w1thoutwp«roper author;gahon of any County property or
property of any eml’q{ldilee

8. Unlawful or nnpr@ﬁer conduct @ﬂlClous or\yv:]lfui HIPAA Vlofahons or indecency, either on or off
the job, which would; tend to affect the employee’s’ relatlonsths to the job, fellow workers, reputation
or goodwill in the commumty

9. Being abSeht fiom duty foréaffwnod ofzfgm (2) COi'leCllthC days without personally notifying your
supeﬁlsor aﬂdor*dgmgnee . Y -

10. Faflj g to return from ap authonzed*]eave of absence

11. Pernmtmg another person to use an employee s identification card, unauthorized use of another
person’s card or altering an\identlﬁcatlo%ard

12. Possessmn of; alcohohc bevera ¥ges in or on County property. Drinking alcoholic beverages while on
duty or habltual use or abuse of controlled substances, or reporting for work while obviously under the
influence of alcoho@r’drugs

13. Using or attempting tO\t;‘s"e’i)olitical influence or bribery to secure an advantage &£ in any manner.

14. Being convicted of a misdemeanor of the first degree, as defined by Florida Statutes:-: being convicted
of a felony, or any violation involving moral turpitude while either on or off the job, which directly
impairs employee’s ability to perform the functions of his/iestheir position.

15. Provoking or instigating a fight or fighting on County property.

~
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Appeadild

Appendix B - Effective October 2023
Step One Through Ten
| I I
Step/Rank s1 52 s3 s4 S5 s6 7 S8 ) 10
FIRE MECHANIC 54475 | 57,743 | 61,208 64880 68,773 | 72809| 77273 | 81910| 86824 | 92,034
FIRE MECHANIC I I 57,198] 60.630| 64,268| 68,124| 72,212 ;g;”sg| 81,137| ss,oos‘ 91,166| 96,635]
=
FIRE MECHANIC I 60,058 | 63,662 67,481{ 71,5301 ?s:m'-’ 30,372‘ 85,194 90,305| 95,724} 101,467‘
-‘IMASTERMZECHANIC 53,050' 66843 | 70854 wios] 79611 | 34,333" §9.451 | 94818 100,507] 106,538|
1 4 1
! 4
Z
FIREFIGHTER EMT | 51,881 54,993| 53293 | oigse 65.498|__ «6,9,428| 73.594, 1,009 | 82,690| 87,651
FIREFIGHTER EMT - DRIVER h :
NG | 54,475 57,743_] ‘S;,zox] 7,273 31,910| B6.824| 92,034
R CHEE O Eie sl b 05,10 00,205 o5, 724 104467
-\\ “ .'.. l‘
FIREFIGHTER PARAMEDIC S i ‘ [
Rl R oy L | sgmas | 70855 | 7107 79,613[ ua.m| 89,453 | 94,821 100,510_[ 106,540
< ™ i o I
5 o
LIEUTENANT | 6606 l 0008 78643 |’ 83,404[ 88,409 93,713] 99,336[ 105,296 | 111,614|
- e i t
CAPTAIN EMT : - 78,118 | 82,305 87,774| 93,040 98,623‘ 104,540| 110812 | 117,46l|
— . B . - ! | i
[CAPTAINPARAME]ﬁ(? 76652 | #1251| 86126 91,294 95,774 102,578 | 103,733} 115,257[ 122172 129,502‘
| . | ||
EMS CAPTAIN ! v_n.f,__s;_-_] x1,zs1| 86,126 91,294| 96772 102,578 | 108,733‘ 115,257‘ 122,172‘ 129,5oz|
[BATTALION CHIEF - EMT 80,485 | 85,3]4| 90,432 | 95,858| 10],610I 107,706 114,169| 121,019| 128,280| 135,977|

| | |

'BATTALION CHIEF - |
(PARAMEDIC 88,734 1 9_4’05{3.] _ _9_9’7_02__ 105’68_4_

112,025\ 118,746 | 125,871} 33,423

41,429] 149,914]

>
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Appendix-€

Appendix C - Effective October 2024

Step One Through Ten
Step/Rank S1 52 83 54 S5 56 57 S8 S9 S10 l
|FIRE MECHANIC 56,109 59,475 63,044 66,827 70,836 75,086 79,592 84,367 89,429 94,795
i ! — !

|FIRE MECHANIC I 58,914 62,449 | 66,196 70,168 i 74,378 ’7 4] 83,571 } 88,585 93,900 99,535

FIRE MECHANIC IT 61,860 | 65572 69,506 73,676| 1'[ 22,783 37,750] 93,015 98.596| 104,511|
b |
|

MASTER MECHANIC | 64951 | 63,848 | 72,979 11-'.153" 82,000 | 86920 97663 | 103,523| 109,734

FIREFIGHTER EMT | 53,437 56,643

U.ljﬂl 85.171]’ 90,281

60,0421|_ LARGEE 67,463| 271,511

N

FIREFIGHTER EMT - DRIVER <% 1" i
56,109 527 | o ! 552 " P :
{ENG]NEER | 66,327 70§ 61‘ 750864‘ 79,59 l 84,367 | 89 29“ 94,795
’ o . | h
R RARIa l[ ciasa | ca] WA {L . I
b R D

64,953 |

‘w' §2,002 | ~@§g9"22| 92,137 97,GGSJ 103,525 109,737|

FIREFIGHTER PARAMEDIC ; i
\DRIVER ENGINEER

5

LIEUTENANT . ! /"‘\7 85,907 91,061 | 96,525 | 102,316 | 108,455 | 114,962 [
=
- = s ] ] ]
CAPTAIN E\ﬂ%‘ 4 | 85,290 | 90,407 95,831 101,581 | 107,676 | 114,137 | 120,985 |
e : S B i
CAPTAIN PARA]Vﬂ'ZDiG& [ 78,952 ’?{ B 689 | 88;710 94,033 99,675 | 105,655 | 111,995 | 118,714 | 125,837 | 133,387 |
EMS CAPTAIN 3,689 | 88,710‘ 94,033 99.675 | 105,655 | 111,995 I 118,714 | 125,837 | 133,387 |
|BA'1TALION CHIEF - EMT | 82,899 87,873 [ 93,145 | 98,734 ‘ 104,658 | 110,938 | 117,594 ’ 124,650 \ 132,129J 140,056J
¥ i s —

[BATTALION CHIEF - B |
[PARANMEDIC

91,396| 96,880| 102,693] 108,854| 115,385 122,309| 129,647 137.426[ 145,6ﬂ 154,412|
— — "
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Appendix D

~ Appendix D - Effective October 2025

i Step One ThroughTen
1 |
Step/Rank |I 81 82 S3 sS4 85 S6 87 58 59 s10
FIRE MECHANIC | 57,792 61,260 64,935 68,831 72,961 77,339 81,979 86,898 92,112 97,639
FIRE MECHANIC I 60,682 l 64,323 68,182 72,273 76,609 I 81:206 ; 86,078 91,243 ] 96,717 l 102,521 |
FIRE MECHANIC I 63,716 [ 67,539 71,591 | 75,887‘{ au:iw‘l 85,266 90,382 95,805 | 101,553 107,647 |
i : N
MASTER MECHANIC 66,900 | 70,914 | 75,16§ ‘ 84,460 89,527\; 94.}199 100,593‘[ 106,628 113,026J

b t

69,487

713,656 73,0751 82,760 | 87,726 | 92,989

FIREFIGHTER EMT SS,MOJ 58,343 | 61,843 | ,\65

FIREFIGHTER EMT - DRIVER 81,97% | 86,898 l 92,112 97,639

ENGINEER

57,792'{ 61,2en-| 633;‘935] 68,831

LA . . 9

PERIEFET D - R - SR Y I I ) .

FIREFIGHTER PARAMEDIC: . |~ T ?; ) i | - y _"
|DRIVER ENGINEER 3 I» 66,901] ingts _uﬂ 79,6391 84461 | 89520 | 94900 | 100395 | 106,630 | 113,028
= 1 3 S
b | |

i b X i

88,484 93,793[ 99,420 | 105,386 | 111,709 | 118411
= —

1 — /. T
LIEUTENANT | 70,’0§é,’f' 74,293 (‘x

- . - - LA
CAPTAIN EW l \'@@ 78,18 82,876 87,848 93,119 98,706 | 104,629 | 110,906 | 117,561 | 124,615 |
- = L - <. - :\ 3 -
| | .
1 e
CAPTAIN PARAMEDIC I B],]ZOI 86,200 91,371 96,854 | 102,665 | 108,825 r 115,354 | 122,276 i 129,612 | 137,389 |
.. — ¥ L = - |
| ]
EMS CAPTAIN | i],}lﬂ':] 86,200 | 91,371 96,854 | 102,665 | 108,825 ‘ 115,354 ‘ 122,276 | 129,612 [ l37,389|
e 1 1 ]
BATTALION CHIEF - EMT ’- 85,386 90,509 | 95,940 | 101,696 | 107,798 | 114,266 [ 121,122 l 128,389 [ 136,092 | 144,258

[BATTALION CHIEF | 94138 | 99786 | 105773 m,120| 118,847| 125,978 | 133,535J 141,549| 150,042| 159,o44|
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have agreed to this Aagreement this day of+- Formatted: Indent: First line: 0.5"
20230.
For Local 2959: For the County:
“ Formatted: Space Before: 0 pt, After: 0 pt
Scott Risk, IAFF President FtunKryzdaDon C. Donaldson,
Cou‘nt'y Administrator - Formatted: Indent: Left: 3.5, First line: 0.5", Space
2 Before: 0 pt, After: 0 pt .
Date: Date: Formatted: Space Before: 0 pt, After: 0 pt
Ratified by Local 2959 on the day &
, » ke
/&g‘proved asto Fommd Correctness  « Formatted: Indent: Left: 3.5", First line: 0.5", Space
of 20236 -4 4 Before: 0O pt, After: 0 pt
Nl Formatted: Space Before: 0 pt, After: 0 pt
=
Sagah Woods, County Attorney
Mastin County, Florida Formatted: Space Before: 0 pt, After: 0 pt
Board of County Commissioners
Formatted: Space Before: 0 pt, After: O pt
Hareld-E-Jenkins-HEdward V. Ciampi,
Chairman

Attest:

Formatted: Space Before: 0 pt, After; 0 pt

Carolyn Timmz;nn, Clerk of the Circuit
Court and Comptroller

TA Management

TA Union@; G—(>-~2>



